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https://www.careercross.com/company/detail-410796
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[Business content]

- Validity verification of credit strategies and various forecast models for consumer finance business at overseas subsidiaries
(Vietnam, Hong Kong, New Zealand) (forecast of bad debts, lifetime earnings forecast of customers, optimal credit
distribution model, etc.) and continuous monitoring thereof carried out. Through these verifications, we confirm that a credit
strategy that contributes to the "sustainable growth" of the business has been established, and if problems are found, we
provide specific guidance on redevelopment of strategies and forecast models.

- Analysis and advice from the risk side of new businesses, business acquisitions, strategic investments, etc. regarding the
overseas consumer finance business, and monitoring after the execution of investments and loans.

- In the future, there is a possibility that you will work as a person in charge of risk at an overseas subsidiary.

[Department overview]

The Group Individual Business Risk Management Department is the department that manages credit risk related to the
general credit business for individuals within the group companies. We manage and direct the overall credit strategy and
monitor and control credit costs for the unsecured personal loan business, installment sales/credit card business, and
housing loan business of the bank itself, subsidiaries, and affiliates.

The department is divided into three lines, including those in charge of individual screening planning and those in charge of
credit strategy support, with a total of about 35 people.

This time, we are looking for a person in charge of individual screening planning.
Many mid-career hires are enrolled in the individual screening planning department, and they are playing an active role by
making use of their past experiences.

As a way of working, we are also using telecommuting. In addition, there is a staggered working hours system, and flexible
working styles are possible.
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- Business experience in consumer finance business

- Knowledge of finance and accounting

- Business-level English skills (frequent opportunities to read contracts and reports in English, as well as opportunities to
communicate via e-mail)

- Experience in analyzing and predicting customer behavior in BtoC business
- Experience in data analysis using SAS language
- Basic knowledge of statistics



- Data aggregation skills using EXCEL

+ Those who are willing to learn new technologies. Those who have a strong desire to become a professional in this field in
the future.
+ High communication skills.
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full-time employment
*Trial period 3 months
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Salary increase: once a year
Bonus: once a year

[Social insurance]
Employment, Workers' Compensation, Health, Welfare Pension
[Transportation fee]
Full payment of commuting expenses
[Welfare)
Overtime allowance, housing subsidy, various social insurance, retirement allowance system, various welfare programs,
nursing care leave system, childcare leave system, qualification acquisition support system, etc.
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[Secondary smoking measures] There are places where indoor smoking is allowed
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