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Payroll Manager
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Key Responsibilities

+ Lead and manage end to end payroll operations ensuring accurate timely and compliant payroll processing.

+ Oversee social insurance administration and ensure compliance with labor laws tax regulations and statutory
requirements.

+ Manage personnel cost planning budgeting forecasting reporting and workforce related financial analysis.

+ Partner with HR Finance IT and external vendors to maintain effective payroll processes and strengthen internal controls.


https://www.careercross.com/company/detail-184450

+ Drive payroll system enhancements process improvements automation initiatives and payroll transformation projects.

+ Lead and develop the payroll team while managing vendor transitions and delivering high quality employee support
services.
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- 5+ years of payroll experience with strong knowledge of payroll operations labor compliance and social insurance
administration.

+ Experience in personnel cost management budgeting forecasting reporting and financial analysis.
« Proficiency with payroll systems HRIS and advanced Excel; experience with payroll transformation or system
implementation is preferred.
+ Strong leadership stakeholder management and cross functional collaboration skills.
« Ability to drive process improvements while maintaining accuracy confidentiality and compliance.
+ Business level Japanese and English; experience in multinational organizations is highly desirable.
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