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-Drive business growth by identifying new opportunities and expanding sales across key channels.

-Develop and manage strategic business plans with distribution and commercial partners.

-Manage key channels such as convenience, vending, e-commerce, supermarkets, drugstores, and other modern trade
channels.

-Negotiate commercial terms including sales volumes, pricing, rebates, and trading conditions.

-Identify key growth drivers, risks, and opportunities, and translate them into actionable business plans.

-Work closely with partners and customers to ensure strong execution and maximize sales performance.
-Coordinate required resources and investments, including P&L management and trade marketing activities.
-Develop and execute trade marketing, promotional, and channel strategies based on market needs.

-Manage sales forecasting, promotional planning, and performance tracking.

-Monitor distributor and partner performance through KPls, market visits, and regular business reviews.

-Prepare monthly performance reports and communicate results and actions with internal and external stakeholders.

Employee Benefits:
-Compulsory Benefits (Health Insurance, National Pension, Accident Insurance, Employement Insurance)
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-5+ years of relevant commercial experience in areas such as Sales, Key Account Management, Trade Marketing, Category
-Management, or Distributor Management.

-Experience within FMCG, consumer goods, premium products, food & beverage, or a similar multinational environment
preferred.

-Strong understanding of different sales channels, customers, categories, and market dynamics.

-Proven ability to develop and execute commercial strategies and tactical business plans.

-Strong negotiation and stakeholder management skills, including managing complex commercial discussions.
-Experience working with distributors, business partners, and key customers.

-Solid understanding of trade marketing and general marketing principles.

-Experience in budget planning, investment management, and performance monitoring.

-Strong analytical, problem-solving, and commercial decision-making capabilities.

-Results-oriented, proactive, adaptable, and comfortable taking ownership of business growth.

-Strong interpersonal and influencing skills, with the ability to engage stakeholders across different functions and cultures.
-Effective presentation and communication skills in Japanese and English.

-Business-level English required.
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We provide specialized proactive recruitment support tomultinational clients who are setting up new operations or
areexpanding existing business and seeking further growth in theJapanese market.As the first Japanese recruitment
company to set up operations in theUK in 1975, understanding foreign cultures is second nature to us.With our extensive
global network and historically leading position asrecruitment consultancy to Japanese corporations, we have access toan
unrivaled pool of bilingual Japanese and foreign professionals.Our professional consultants are experts in a range of
Industries andfunctions and all have extensive multicultural experience.Based on JAC’s unique history, culture and market
strength, JACInternational was founded to provide dedicated support to ourmultinational corporate clients in Japan.

JAC International Co., Ltd. is a wholly owned subsidiary of JAC Recruitment. Co., Ltd.
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