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FY26 24 Talent Management Specialist

SRR

AR@N R
BRI A T4 = UJI—FAVE
RALES

HRBHTEFY b

RAID

1620481

e

B5 - BF - K

LU0

INERLE

ERkE
E#E

EhFstt
ZOMERR

85
60073 M ~ 80075 H

ENFESR
08:45 ~ 17:30

KH - ki
[(B4KAR] YIEE 208 1ABENS [AE] T2BATHES + B B F£XRFH [BHRARKR] SX20BT5 (A
A..

3 =]
20265F10H29H 18:26

REBEFRN

FrUFLAI
PRIEERE L)
R|ELARI

EYRREELAI

BARELRIV
FA1T14 TR

RFE

AHE: pie

REO LY
BETORHHANBETY
BERRIA

[ 5k ANo NJB2420817]

(BR) IEFYRIE. AUVNIR (%) ODEETH2BERIBEESOREEEER Y U, 2022F48 [CHICIRIUE LT,
RE, THERTHI2EMBEERIC, REROTIVIIERLEFEDE, RIEZNLBEEREHUEI RADILKEED
TLETY,

Role Summary:


https://www.careercross.com/company/detail-184450

The Talent Management Specialist supports organizational and individual growth through learning and capability
development. The role plans and delivers in house and externally provided training and coordinates local talent development
initiatives. It also partners with Global HR to implement initiatives such as global learning programs and engagement surveys
in Japan. By translating business and talent priorities into practical development activities the specialist strengthens
employee capabilities performance and engagement.

Key Responsibilities:

+ Training design and delivery. Assess learning needs with HRBP and business stakeholders; plan organize deliver and
evaluate in house and externally provided training including programs for different career levels and specialist roles. Facilitate
engaging sessions and prepare clear practical learning materials.

+ Capability and career development. Plan and implement leadership professional skills and career development initiatives
that respond to business needs. Work with HRBP and managers to encourage participation and help employees apply
learning to their work.

+ Global programs and local implementation. Partner with Global HR to coordinate the rollout of global training programs and
engagement surveys in Japan. These training programs include leadership development soft skills training and training to
help managers use HR self service systems effectively. Adapt materials and communications to the Japanese language and
corporate culture while maintaining alignment with global objectives and coordinate implementation with local stakeholders.

+ Vendor and program coordination. Coordinate training providers and external facilitators including briefing scheduling
delivery and follow up. Monitor program quality costs and outcomes and recommend improvements to maximize the value of
external partnerships.

+ Data evaluation and continuous improvement. Collect and analyze training and talent development data to assess program
effectiveness. Prepare reports and recommendations for stakeholders and use feedback and insights to improve future
initiatives.
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Required Qualifications :

+ Talent management experience. At least five years of experience in a talent management role within a global company
including hands on involvement in employee development.

+ Training program experience. Experience planning and delivering in house and externally provided training programs
including program design coordination and evaluation.

- Facilitation skills. Demonstrated ability to facilitate training for internal and/or external audiences encourage participation
and communicate complex topics clearly.

+ Global and local understanding. A sound understanding of global talent management trends and Japanese corporate
culture with the ability to adapt global approaches to local needs.

+ Language and communication. Native level Japanese and business level English communication skills with the ability to
collaborate effectively with local and global stakeholders.

- Microsoft Office proficiency. Proficiency in PowerPoint Excel and Word for developing training materials and presentations
analyzing data and preparing clear documentation.

- Al proficiency. Practical proficiency in using Al tools such as Claude and ChatGPT to improve productivity and the quality
of learning content analysis and communications while critically reviewing outputs and protecting confidential information.

Preferred Qualifications :

+ Experience working on projects or initiatives with Global HR or overseas stakeholders.

« Experience administering engagement surveys analyzing results and supporting action planning.
- Experience evaluating training effectiveness and using talent data to recommend improvements.

Key Competencies :
« Planning and execution: Translates business needs into practical initiatives and delivers them reliably.

« Relationship building: Builds trust and productive partnerships across functions cultures and organizational levels.
- Coordination and initiative: Aligns stakeholders manages priorities and proactively moves initiatives forward.
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