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A global leader in the medical devices industry is seeking a Junior HR Business Partner (HRBP) to support its human
resources operations and people strategy in Tokyo.

In this role, you will collaborate with business leaders, managers, and employees to implement effective HR strategies,
employee engagement initiatives, talent development programs, and organizational change management activities.

You will also support employee relations, recruitment, onboarding, and HR data management while helping build a positive,
productive, and inclusive workplace.

This is an opportunity for an experienced HR professional to develop their career in HR Business Partnering, Employee
Relations, Talent Management, and Organizational Development within a global medical technology company.

Key Responsibilities

« Support the development and implementation of HR strategies and people initiatives that improve employee
motivation, engagement, and organizational performance.

« Manage employee relations (ER) matters, including workplace investigations, conflict resolution, and employee

concerns.

Provide practical HR advice and solutions to managers and employees.

Prepare and facilitate talent development and learning programs for managers and employees.

Proactively design and deliver employee engagement initiatives to strengthen workplace culture.

Support organizational transformation and change management activities.

Partner with recruitment teams to support candidate interviews, assessments, and selection processes.

Coordinate and deliver onboarding programs for new employees.

Maintain accurate employee records and support HR data management.

Collaborate with business leaders to identify workforce challenges and implement effective people solutions.

Support HR processes and initiatives in alignment with Japanese labor laws and internal company policies.
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Required Skills and Qualifications Experience:
« 5+ years of professional HR experience, preferably across multiple human resources functions.
« Practical experience in Employee Relations (ER), including workplace investigations and conflict resolution.
« Experience advising or influencing business leaders on HR matters and organizational change.
« Experience across HR functions such as Talent Acquisition, Compensation & Benefits (C&B), Payroll, Learning
& Development (L&D), or Organizational Development (OD).
« Working knowledge of Japanese labor laws and employment regulations .
« Bachelor's degree.

Soft Skills:
« Strong communication and interpersonal skills.
Excellent relationship-building skills with employees, managers, and senior stakeholders.
Ability to influence business leaders and support organizational change.
Strong conflict resolution and problem-solving capabilities.
Proactive approach to employee engagement and people development.
Ability to handle sensitive employee matters professionally and confidentially.
Collaborative mindset with the ability to work effectively across HR and business teams.

Language Requirements:
« Japanese: Native
« English: Intermediate-Business

Preferred Skills & Qualifications
« Previous experience as an HR Business Partner, HR Generalist, or Employee Relations Specialist .
Experience working in a multinational or global organization.
Experience in the medical devices, healthcare, life sciences, or pharmaceutical industry .
Experience supporting organizational transformation or change management initiatives.
Experience designing or delivering employee engagement and talent development programs.
Exposure to multiple HR functions, including recruitment, compensation and benefits, payroll, and learning and
development.
« Experience collaborating with international HR teams and business stakeholders.

About the Company
A global leader in the development, manufacturing, and commercialization of cardiovascular medical devices .

The company provides medical technologies that support cardiovascular care and contribute to improving patient health.
Operating within the global healthcare and medical technology sector, the organization offers an international working
environment where HR professionals can support employees and business teams contributing to important healthcare
outcomes.

Why You'll Love Working Here
« Work for a global medical devices company whose products contribute to cardiovascular healthcare and societal
well-being.
Build your career in HR Business Partnering, Employee Relations, Talent Development, and HR Strategy .
Gain exposure to a broad range of HR functions and organizational initiatives.
Collaborate with managers, employees, and international HR teams.
Contribute directly to employee engagement, organizational development, and workplace culture.
Enjoy a good work-life balance.
Receive overtime pay for actual overtime worked, with no fixed or deemed overtime arrangement (7% L&
L).
« Develop your HR expertise within a global team and an international business environment.
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