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The primary responsibility of this position is to lead/manage/improve overall safety and quality measures at Kyoto site and the
Power solution segment in Japan through evolving a high Safety/Quality awareness and culture. It is expected to strengthen
the current Quality and EHS organization with autonomous leadership at all levels.

Key Responsibilities
The position has the responsibility of 2 area in Quality and EHS(Environment, Health and Safety). In both areas, the position
will lead/manage and improve the key measures in Kyoto plant for these 2 areas

Key responsibility in Quality includes followings

Improve quality culture in the plant

Lead and manage the activities in following 5 areas, Management Systems/Customer Quality/Operations Quality/Supplier
Quality/R&D Quality

Relationship management with key customers

Maintain ISO9001 Certification and achieve gaining IATF QMS certification through updating the current Quality practice and
procedures
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Manage Quality KPIs ? External/internal PPM, Cost of poor quality,
Set up and brush up the organization to manage the responsibility above

Key responsibility in EHS includes followings

Improve Safety culture in the plant aiming zero incident

Manage EHS KPIs - # of incident, Total recordable accident, CO2 footprint,

Maintain ISO140001 certification and achieve gaining 1ISO45000 certification through updating the EHS practice/procedure
Run plant safety committee with key managers and union members

EHS Engineer(s) and QA managers in each area are assumed to report this position, potentially several quality engineer may
directly report to this position as well

Employee Benefits:
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Bachelor’s degree in science or engineering or &

5+ years of working experience for quality in manufacturing environment (Automotive industry as preferable)
3+ years of working experience as people leader

Experience in manufacturing EHS will be a plus

Good knowledge in management systems (ISO/IATF)

Solid experience in developing a strong organization

Fluent in both Japanese/English
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We provide specialized proactive recruitment support tomultinational clients who are setting up new operations or
areexpanding existing business and seeking further growth in theJapanese market.As the first Japanese recruitment
company to set up operations in theUK in 1975, understanding foreign cultures is second nature to us.With our extensive
global network and historically leading position asrecruitment consultancy to Japanese corporations, we have access toan
unrivaled pool of bilingual Japanese and foreign professionals.Our professional consultants are experts in a range of
Industries andfunctions and all have extensive multicultural experience.Based on JAC’s unique history, culture and market
strength, JACInternational was founded to provide dedicated support to ourmultinational corporate clients in Japan.

JAC International Co., Ltd. is a wholly owned subsidiary of JAC Recruitment. Co., Ltd.
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