k International

AHE - BRI O—-NILERADERLE S

System Discipline Engineer
BEHE

AMBNRM
&%t JAC International

RAfER

A global automotive technology company shaping the future of mob

KAID
1617211
ES
Z0ft

ERrE
E#8

it
RS 23X

85
70073 ~ EEREE D L. 1R

Ed =]
20265108150 15:18

IVE-DZE:2 St

B EER
SFRAE

FruUT7 LRIV
PIRERE LNV

HRELRIV
EYRR&FE LA

BAELRIV
EYRIKFE LIV

REFE
REE: 215

REOEY
BATOMHFHAPVETT

S5EIE

[ZRFI & F#4)
EIT7LAI¥INVIIADDT A EVa Y TSN TNET
1)Y= FoEYVavIE, BSIEEMET BHICH—=TILIR=—I AV |,
WEH, BE/NT—-FLAYVICEATRIRRAEY D1 -2 a v 0kt BR. ®is
2)YTLAY - F14EY3VIE. ADAS OIEEAVFUT - THARUIVAD
BAHOLEOOHBEY Y 21— a3V OiREH, B, Rt
3)SAbk-FaEYaVIE SAFqVF - ITTUDzTICEITIERRAE
VUa-y3vnikit. BXK. 88
4)YT7LAY—ER-FsEYIVIL 1-~308BMETO7II-H—EX

X¥ARYYaVRTLAY - FAEIYIVORALCRIET

[EvyaY]

BHORSM - Rl - N—-VFSIE-YavazA3, RUEROEERAEY VY IRHFOBEEICED > TULEREXT,
cAASPEREY Y -REOERKRKKEIER L. Driver Monitoring System ( DMS ) & & U Occupant Monitoring

Page 1 of 4


https://www.careercross.com/company/detail-218992

System (OMS ) OFif=RH#EEE B - B3, Function Owner& LT, AV T FMREHSEENS LIFE T, B
HEEU—-RULTLREEEXT,

CEWEM. VI RDZT. YATA I RE. OV IV FIRIAY FREHROSEHFIICMA. THREA—-H—
ZIULHETIEEREERRICEREL, RE - X~ - PEEBHCIRBOEREESEERRY Y3V TT,

(8]
RSAN=FEZHUITY AT L/ OccupatE=ZF UV TV AT I

[¥£FHE]

DMS ( RSAN—FEZHUVITYRATL) /OMS (REEZH UV T Y AT L) OFunction Owner& LT, BH#EEDR
EEU—-FUTLEREEET, BECORMEOZEL), $#AOSystem, Software, Validation, Quality, Project
ManagementENEF —ALEEUANS, AV ET FEFENSEEXZ T B U THERRERETZIRY Y3V TT,

[E2%F]
OEE LORHMAN

- DMS/OMSQO#4EEICRY 2BEE LOFEM AT a=Zsr—yavE) -
- HEER - BEFEORIE, RARELHAZRKEOERS
« System Technical Project Managerss & iE# U T BEE ST ID

©DMS/OMSH#4EEDRIZE Y — B

CAVET RSN SEEE T, BHBEOMELGEEY -

R CEFENEZVVUVY, RERM., FEEOBEEEDRHM, N\=VYFSatE—- a3 EOHEERSK
@B - QX - 4H (QCD ) =EE L, Technical Review / Design ReviewZ it

- BREIEPChange RequestDEIR, FASEHHE - EIER

- BNREOREESNNSNE - VO—XFTEU-—F

elEIOtLADKE
+ Automotive SPICEEQORIFIZEICE > 7O ADER - &
- Lessons Learned& ;&M UT=BI%Fi% - W=l - TOAQO#GNLNE

eUY—REHE
- 7OV FF-—LABKUVRIDIAIAY FEEE UCERY Y — R0O5E - BE
AT Va-)b, VY-, BNREEE-ZSIVVIL. VEQHRE - TIXAAL-YavEENR

[SEDFvUT]

CTFUOZHAINDARY Y URA S (YZF7IVIZT, FUVYINWIVIZT, 27TV INNWNIVIZT -
Director )

CRRIAV R (F=LU—=F—, IRx—Y+¥—_ Director)

XTIV ZAIWNEIRIAY FOF v UTNRETERTESH, BLVLFr U T7ORIREBEAHIET,

[F—LtEAL]
F—LERTIORIEE

[E=E7]
B2E OEEETEH T E
ik . F2EIFEE (OEMSE)

[Mission]
You will be involved in the development of next-generation in-cabin sensing technologies that support automotive safety,
comfort, and personalization.

- Capitalizing on advanced technologies such as cameras and various sensors, you will plan and develop new features for
Driver Monitoring Systems (DMS) and Occupant Monitoring Systems (OMS). As a Function Owner, you will lead the
development of assigned features from concept phase to mass-production launch.

+ In addition to working closely with internal departments including engineering, software, systems, validation, quality, and
project management you will also collaborate closely with clients such as OEMs. This is a crucial position responsible for
delivering products that meet quality, cost, and delivery (QCD) requirements.

[Product]
Driver Monitoring System / Occupant Monitoring System

[Job Description]

As a Function Owner for DMS (Driver Monitoring System) / OMS (Occupant Monitoring System), you will lead the
development of assigned features. Serving as the technical interface with customers, you will drive feature development from
concept through mass production while collaborating with internal cross-functional teams, including Systems, Software,
Validation, Quality, and Project Management.

[Key Responsibilities]

®Customer Technical Interface

+ Lead technical communication with customers regarding DMS/OMS features.

- Clarify customer requirements and priorities, and report on technical issues and development progress.

- Coordinate customer interactions in alignment with System Technical Project Managers and other key stakeholders.

©DMS/OMS Feature Development Leadership

+ Lead the overall development of assigned features from concept to mass production.

- Develop features such as drowsiness and attentiveness monitoring, occupant detection, child presence detection, and
personalization.

+ Manage Quality, Cost, and Delivery (QCD) while driving Technical and Design Reviews.

- Manage requirements and Change Requests (CRs), as well as development planning and progress.

+ Lead root-cause analysis, countermeasure implementation, and resolution of technical issues.
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©Development Process Improvement
+ Apply and improve processes in compliance with automotive development standards, such as Automotive SPICE.
+ Drive continuous improvement of development methods, tools, and processes utilizing Lessons Learned.

©Resource Management
+ Plan and manage development resources in coordination with project teams and R&D management.
+ Monitor schedules, resources, and technical issues, making necessary adjustments and escalations.

[Career Path]

+ Technical Specialist Track (Senior Engineer, Principal Engineer, Senior Principal Engineer Director)

+ Management Track (Team Leader, Manager, Director)

*Flexible career paths allow movement between the technical and management tracks, providing a wide range of career
options.

[Team Structure]
Approximately 10 members in total

[Work Style]
+ Work-from-home (WFH) option available up to 2 days per week
+ Business Travel: Approximately twice a year (to OEM sites)

Employee Benefits:
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[Requirements]

+ Master’s degree or engineering degree in Computer Science, Software Engineering, Electronics Engineering, or a related
field

+ Experience working with Japanese OEMs (JOEMs)

+ 5to 10 years of experience in automotive product development

Language Skills :
English: Fluent (Required) %Business level
Japanese: Fluent (Required) %Business level

[Preferred Qualifications]

- Experience with camera-based systems, ADAS, or in-cabin sensing technologies

+ Experience in developing Driver Monitoring Systems (DMS) / Occupant Monitoring Systems (OMS)
+ Valid driver's license

[Ideal Candidate Profile]

+ Ability to work independently with high initiative, and a strong drive/interest to learn new technologies

+ Logical and systematic thinker with excellent reporting skills

- Deep knowledge of embedded software development tools, Configuration Management, and Change Control processes
- Capability to produce comprehensive yet concise technical documentation
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We provide specialized proactive recruitment support tomultinational clients who are setting up new operations or
areexpanding existing business and seeking further growth in theJapanese market.As the first Japanese recruitment
company to set up operations in theUK in 1975, understanding foreign cultures is second nature to us.With our extensive
global network and historically leading position asrecruitment consultancy to Japanese corporations, we have access toan
unrivaled pool of bilingual Japanese and foreign professionals.Our professional consultants are experts in a range of
Industries andfunctions and all have extensive multicultural experience.Based on JAC’s unique history, culture and market
strength, JACInternational was founded to provide dedicated support to ourmultinational corporate clients in Japan.

JAC International Co., Ltd. is a wholly owned subsidiary of JAC Recruitment. Co., Ltd.
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