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- Develop and execute mid-career recruitment strategies to support annual hiring objectives of approximately 200 employees.
- Create and implement recruitment plans aligned with the workforce needs of individual business functions.

- Partner closely with the RPO team to deliver an efficient and high-quality recruitment process, including candidate
engagement and interview management.

- Build and strengthen talent pipelines for hard-to-fill and highly specialized positions.

- Establish recruitment KPIs, monitor performance, analyze hiring data, and implement continuous process improvements.

- Utilize ATS platforms to enhance recruitment efficiency through effective data management and reporting.

- Collaborate with HR Business Partners and business stakeholders to align hiring strategies with organizational goals.

- Lead and develop the RPO team, contributing to overall team capability and recruitment excellence.
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- 10+ years of recruitment experience.

- Proven success managing large-scale (~100 hires/year)

- Experience recruiting for specialized and difficult-to-fill positions.

- Experience working within a global environment.

- Excellence communication skills, business fluency in both English and Japanese.

- Excellent stakeholder management, communication, and influencing skills.

- Data-driven approach to decision-making and process improvement.

- Demonstrated leadership capability and experience managing teams or external recruitment partners.

R

FIZICHAR =S v FICBATNZNEREEY, HEATISRZIEIRALRESEADNEREEOSEREIC. FAlcS
IRBELREAYR—- FERBVLZULET, 1975F CREVIOHBRAMBN N StELTOY FUTEIZEL, 0% Y HIR-
b BER, IL=Y7, 41V RERYT, 94, HEDO7HE (£722011 FICIIEFE - BEICEUSEHRFE) T/O-N\
WAMBNEHEUVTBEELALTELY A4 T4 ¥ =13, ZONYITSOY RASE, BINSUEADRVIEREHS
BHOETNET, YO-NNIVICBEERHIIHRAAMBNEHOU —FT 1T AYINZ—E LT, FeBIRICEDRL)
AMRY FD=05, BEAADEBELZNAUVHILA HPABAOTOT vy aFTILAMESRET 22 &hva]6EE

T, BLVER BRELCSVWTOIFAN-FTHIEHORAIT 4 TH3WINIUVHILT YHILTY FEEED
K= btF =&, BMERMTAMOCENENCLEY, YIaq T4 Y—-IRINTEREBFEOEE. XL, 2LTY
O-/ULR—=7 v FTOEHFEREERZELT, HEAIY - v FTRENTIHNEREEOSEHD=Z—- XTS5 ICHHE
CHEEATBREDIC, VA IA4 V—A09—=F2aF)VIFRELE UL, FAEBR7Y7PI—-0Ov/IDJIAC
Recruitment Groupi84h & EBEICEEZRN) ., SEHROEO-Z—-XZEIBELELT. REGF vV T4 T4 FEZHEN
LW UET,

?

We provide specialized proactive recruitment support tomultinational clients who are setting up new operations or
areexpanding existing business and seeking further growth in theJapanese market.As the first Japanese recruitment
company to set up operations in theUK in 1975, understanding foreign cultures is second nature to us.With our extensive
global network and historically leading position asrecruitment consultancy to Japanese corporations, we have access toan
unrivaled pool of bilingual Japanese and foreign professionals.Our professional consultants are experts in a range of
Industries andfunctions and all have extensive multicultural experience.Based on JAC’s unique history, culture and market
strength, JACInternational was founded to provide dedicated support to ourmultinational corporate clients in Japan.

JAC International Co., Ltd. is a wholly owned subsidiary of JAC Recruitment. Co., Ltd.
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