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https://www.careercross.com/company/detail-43840
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Join a global leader in semiconductor manufacturing as a Global HR Business Partner (HRBP), partnering with senior
executives and vice presidents across multiple international markets.

Based

in Tokyo, you will act as a strategic bridge between global business priorities and local people strategies, ensuring

that HR initiatives support both organisational objectives and workforce needs. You will work closely with senior leadership
on talent management, organisational development, succession planning and change management , helping build a

strong

This is

and sustainable global organisation.

a senior, internationally focused HR opportunity for an experienced HR Business Partner who combines strategic

thinking, data-driven decision-making and executive-level stakeholder management.

Key Responsibilities

Partner with senior executives and vice presidents across global markets to align people strategies with business
priorities.

Act as a strategic bridge between global business requirements and local HR and workforce initiatives.

Lead and support talent management and organisational development initiatives across multiple geographies.
Build robust talent development frameworks that strengthen employee capabilities and support long-term
organisational growth.

Develop and enhance succession planning frameworks to strengthen leadership pipelines and business continuity.
Lead change management initiatives that support organisational transformation while maintaining employee
engagement.

Use HR data and analytics to identify workforce trends, provide insights and translate findings into practical people
strategies.

Influence senior stakeholders and provide strategic HR guidance on organisational and talent priorities.

Collaborate across a global, matrixed organisation to ensure alignment and effective execution of HR initiatives.
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Required Skills and QualificationsExperience:

5-10 years of HR Business Partner (HRBP) experience, ideally with global or regional responsibilities.

Experience partnering with senior executives, vice presidents or C-suite stakeholders on strategic HR and people
initiatives.

Proven experience in talent management, organisational development or succession planning.

Experience supporting or leading organisational change and change management initiatives.

Strong data and analytical capabilities, with experience interpreting HR analytics and translating insights into
actionable strategies.

Experience working within a global, matrixed organisation.

Soft Skills:
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« Strong executive-level communication and stakeholder management skills.

« Ability to influence senior leaders and build trusted relationships across functions and geographies.
« Self-starter with the ability to work autonomously, take ownership and drive initiatives forward.

« Clear, concise and confident communication style.

« Strategic mindset with the ability to connect business priorities with practical people strategies.

« Strong collaboration skills for working effectively across international and matrixed teams.

Language Requirements:
« Japanese: Native level.
« English: Business level.

Preferred Skills & Qualifications
« Experience within the semiconductor or manufacturing industry.
« Experience supporting HR strategies across multiple countries, regions or diverse employee populations.
« Strong understanding of global talent development and leadership succession practices.
« Experience supporting large-scale organisational transformation within an international business.
« Exposure to complex, technology-driven manufacturing organisations.

About the Company
Our client is a global leader in semiconductor manufacturing and sales, operating within one of the world's most
strategically important technology industries.

The organisation offers an international working environment where HR plays an important role in connecting business
strategy with talent, leadership and organisational development.

This position provides the opportunity to work across multiple geographies and demographics while partnering directly with
senior leaders on strategic people priorities within a global semiconductor business.

Why You'll Love Working Here

Take on a global HRBP role with exposure to leaders across multiple countries and regions.

Partner directly with senior executives and vice presidents on strategic people and organisational priorities.

Build deeper expertise across talent development, succession planning and change management.

Develop your career within a global leader in semiconductor manufacturing.

Work in a flexible environment with a friendly and professional international team.

Gain broad exposure to a complex global and matrixed organisation.

Receive a competitive compensation package.

Make a meaningful contribution to global talent and organisational strategies in a rapidly evolving technology industry.
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