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Join a cutting-edge automotive technology R&D center in Tokyo as an HR Business Partner & HRIS Specialist. This role
combines HR business partnering, HRIS implementation, HR operations, and people strategy , offering the opportunity
to support senior leadership while helping shape HR policies and processes within an innovative technology environment.

You will work across strategic and hands-on HR initiatives, translating business objectives into effective people strategies
while supporting organizational transformation, employee engagement, and retention. This is an excellent opportunity for an
experienced HR professional looking to broaden their impact within a global, technology-driven organization.

Key Responsibilities

Lead and support HRIS system implementation and ongoing HR technology initiatives.

Manage hands-on HR operations while identifying opportunities to improve processes and employee experience.
Plan, develop, and implement HR policies and people-related programs aligned with business objectives.
Partner with senior leadership to translate business priorities into practical HR and people strategies.

Support organizational transformation initiatives with a focus on employee engagement and retention.
Collaborate with relevant stakeholders across the organization to deliver effective HR solutions.

Contribute across a broad range of HR functions in a fast-paced R&D and technology environment.
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Required Skills and Qualifications Experience:
« Over 6 years of relevant HR experience.
Deep experience in HRIS and HR operations, including HR system implementation or transformation.
Strong knowledge of strategic HR and proven experience in HR business partnering.
Experience translating business objectives into effective people and organizational strategies.
Experience developing and implementing HR policies.
Experience working within a large organization and supporting transformation initiatives focused on employee
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engagement and retention.
« Bachelor's degree.

Soft Skills:
« Strong communication and stakeholder management skills.
« Ability to partner effectively with senior leadership and cross-functional stakeholders.
« Ability to work quickly and effectively in a fast-paced and sometimes ambiguous environment.
« Strategic mindset combined with a hands-on approach to HR operations.
« Strong adaptability, ownership, and problem-solving skills.

Language Requirements:
« Japanese: Native
« English: Intermediate/Business

Preferred Skills & Qualifications
« Experience working within a global or multinational organization.
« Experience supporting HR transformation or organizational change initiatives.
« Exposure to automotive, manufacturing, technology, engineering, or R&D environments .
« Experience using HR technology and data to improve HR processes and employee experience.

About the Company

Our client is an innovative organization responsible for the research and development, manufacturing, and
commercialization of cutting-edge automotive technology. Its technology-focused environment brings together
professionals working on advanced solutions for the automotive industry, offering HR professionals the opportunity to
support a highly skilled and evolving workforce.

Why You'll Love Working Here
« Join a professional HR team of approximately 10 members, with opportunities to collaborate, learn, and grow
together.
Enjoy a flexible approach to work-life balance.
Work alongside teams developing some of the most exciting technologies in the automotive market.
Gain broad exposure across HRBP, HRIS, HR operations, HR strategy, and policy development .
Partner directly with senior leadership and contribute to business and organizational transformation.
Develop your HR career in a dynamic, fast-paced, and technology-driven R&D environment.
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