(BREZ 12T v 7] RAYKERE | ER - B%

SRS

AR S’
E-AY - RyFVU-

KAID
1616671

ES ]
#R1T - 1EREERIT - EAZE

ERrE
E#E

EhFstt
RAER 23X

85
BEREBO L. OHE

EHA
20265105098 22:07

EBEFM

B8
10 £

FrUuF7LRI
PEERE LX)V

HRELARIV
il

BEELRIV
ki

REFE
REZ: 215

REOEY
BATOMFHINBDETY

S5EEIE

EREROT 1Ty I REICT, BERIIORAEIEE ) — RT3 ZA#RETE (Head of Talent Acquisition ) *&EE5E

ULTULEY,

BICIYYZ7 - 70 )0V - AMORAZEERFEE LT, BLVEBEORAHK, V-y 07 ER7O0ER BRA7

SUTAVITERELETY,

BREELTEHEEEL, SERRICWEBAMZ-—XERARBA S, Workforce Planning S IRR¥IEERE. ERINDAM
MGICT7 7O-F L. BRICEDE THRBAMEEBILLTLWKRYY 3V TY,

ERBHBAR

"~ Morgan

.
= S
) T

McKinley

o BAERS LUBITHEORMAIESEY — 1
o BEMR - BIERECATRABKERTE - £17

Page 1 of 3


https://www.careercross.com/company/detail-43840
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Join a fast-growing fintech company in Tokyo as Head of Talent Acquisition, taking ownership of recruitment strategy
across Japan while supporting continued international expansion.

This is a senior leadership opportunity for an experienced bilingual Japanese-English Talent Acquisition professional
who understands the challenges of hiring in Japan's competitive technology market. You will develop and execute
recruitment strategies across multiple business functions, with a particular focus on engineering and technology talent.

Working closely with senior leadership and hiring managers, you will shape workforce planning, strengthen local and
international talent pipelines, and build scalable recruitment processes that support the company's next stage of growth.

Key Responsibilities

« Lead end-to-end Talent Acquisition across Japan and international markets, supporting hiring across a broad range
of business functions.

« Develop and execute recruitment strategies aligned with rapid business growth and the company's overseas
expansion plans.

« Partner closely with senior leadership and hiring managers on workforce planning, hiring priorities and talent
requirements.

« Lead technology and engineering recruitment, leveraging both Japanese and global talent markets to identify high-
quality candidates.

« Build scalable recruitment processes, sourcing strategies and employer branding initiatives to strengthen the
company's ability to attract talent.

« Develop talent pipelines that support both immediate hiring requirements and longer-term workforce needs.

« Manage and further develop the Talent Acquisition function as the organisation continues to scale.
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Required Skills and QualificationsExperience:

« Over 10 years of professional experience, with strong hands-on experience in Talent Acquisition and
recruitment.

« Demonstrated experience recruiting across both Japan and international markets .

« Strong understanding of engineering and technology recruitment, including the challenges associated with
attracting specialist technology talent.

« Experience developing and executing recruitment strategies across multiple business functions.

« Bachelor's degree.

Soft Skills:
« Strong stakeholder management skills with the ability to build trusted relationships with senior business leaders and
hiring managers.
« Strategic mindset combined with a hands-on approach to recruitment and execution.
« Ability to operate effectively in a fast-paced, high-growth and evolving business environment.
« Strong communication, collaboration and relationship-building skills across multicultural teams.

Language Requirements:
« Japanese: Fluent
« English: Fluent
« Strong written and verbal communication skills in both Japanese and English to support recruitment across domestic
and international markets.

Preferred Skills & Qualifications
« Previous people management experience is preferred but not mandatory.
« Experience scaling a Talent Acquisition function within a high-growth organisation.
« Exposure to recruitment within fintech, technology or other rapidly growing digital businesses would be
beneficial.
« Experience developing employer branding, sourcing strategies or scalable recruitment processes.

About the Company
Our client is a fast-growing fintech company expanding its presence in Japan and internationally.

As the business enters its next stage of growth, attracting highly skilled professionals-particularly within engineering and
technology-is an important part of its expansion strategy. This creates an opportunity for an experienced Talent Acquisition
leader to influence how the organisation attracts, hires and develops its talent pipeline across both Japan and global markets.

Why You'll Love Working Here

« Leadership opportunity: Take ownership of Talent Acquisition and play a central role in shaping the company's

recruitment strategy.

« International exposure: Lead hiring initiatives across both Japan and overseas markets as the company expands
globally.
Career development: Grow your leadership experience within a rapidly expanding fintech organisation.
Strategic impact: Partner directly with senior leadership on workforce planning and critical hiring priorities.
Technology recruitment: Build talent strategies for highly sought-after engineering and technology professionals.
Flexible working: Benefit from remote and work-from-home options together with flexible working hours.
Modern work culture: Enjoy a casual clothing environment designed for a growing, dynamic organisation.
Competitive package: Receive competitive compensation and benefits.
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