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https://www.careercross.com/company/detail-43840
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Join an innovative automotive technology and manufacturing company as a Plant HR Manager based in Kumagaya,
Saitama. Acting as the standalone on-site HR Manager, you will take ownership of a broad range of plant HR operations,
labor management, employee relations, talent development, and general affairs.

This hands-on position offers significant responsibility for supporting employees and business leaders across the
manufacturing site. You will manage day-to-day HR activities while driving process improvements, workforce planning,
employee engagement, and HR system initiatives within a global automotive environment.

Key Responsibilities

« Lead HR system implementation and support improvements to HR processes and operations across the
manufacturing site.

Manage hands-on plant HR operations and provide day-to-day HR support to employees and management.
Lead headcount and workforce planning, including labor management and personnel cost management.
Manage employee relations and support effective resolution of workplace and labor-related matters.
Coordinate global HR activities, including visa, employee mobility, and temporary staff management.
Drive talent development and performance management initiatives across the organization.

Develop initiatives that strengthen employee engagement and retention.

Manage general affairs activities required for efficient plant operations.

Identify opportunities for process improvement and take ownership of implementing effective HR solutions.

AFI - B
MRS BB - BiE .

o WIETH - HIENSOASEEFEY U5

o WHOHREEICET BIRLLVEFHRER

e HRARL =2 3>, HBER. ABFHE. AMBEM. T+ -IVAIRIAY R EDRER
o BAOFEE - HHEEERICEY 2508

o RETHOARNL -2 aVICHAT 2EHE

VIFZXFI:
o WEMBOREBPIRIAY FEMBICERETESIZ 22— aVEES
o« BLAWASEREZAENICHETEIERYE - A —F -V v T
o EBWEICERNICERDADEE

mFEN
. Ezk%g M *’f?__’f 7
o TR EVRIALARL

BOmE M

HRY X7 LABAPAE T O ZNEORER

J0-JCUVHR, EY - EEUT ¢, IRERY v T EBLEDRER
MEST VT —IAV - UT VY 3 VEROER

HENE - "EEICH T2 AEEHR

RALEICDOIT
REROBEETY /OY - OWRMRE. &E REEFHTZ/O0-/VLEETT,

Ry

FERKICEADBZRERST, HRELVLTRBISREDDGAS, BILVAS - BBEBERRTEXT,
TO-NIVEBREORT, REBREOASFIRL—Y aVASHRTOZAKRERXT. BLVVEFEEY TS 3RIETTY,

CORADSG I I HOEMR

AE - 57 - MBET, BLEIRTE S

TIBAFE UTRILVHRERZEMFRMICIESTES
HRZOEZAMEEBLEETES

AE - 57 - ABFE - A\AMBRBERLVEMMZEIT S
RBRRBEARTI—VSATNSYREEHLPTL)
QT v V7 INA0EB L, RPNSF v UT7EMZERREES
BEEXRAOREHKT Y /OAY - EX A 2HENATHEITS

Required Skills and QualificationsExperience:
« Over 6 years of relevant HR experience.
« Hands-on HR experience within a manufacturing plant or factory environment.
« Strong knowledge and practical experience across multiple HR functions.
« Experience with HR operations, employee relations, workforce planning, talent development, or performance
management.



Page 3 of 3

« Knowledge of Japanese labor laws and employment practices.
« Bachelor's degree.

Soft Skills:
« Strong communication and interpersonal skills.
Ability to operate independently as an on-site HR representative.
Strong ownership and ability to manage a broad range of HR responsibilities.
Ability to communicate effectively with employees, management, and global stakeholders.
Practical understanding of manufacturing plant operations.
Strong problem-solving skills and a proactive approach to process improvement.

Language Requirements:
« Japanese: Native
« English: Intermediate/Business

Preferred Skills & Qualifications
« Experience implementing or improving HR systems and HR processes.
Experience with global mobility, visa administration, or temporary workforce management.
Experience in employee engagement and retention initiatives.
Exposure to HR or general affairs responsibilities within the automotive or manufacturing industry.
Experience working with international or global HR stakeholders.

About the Company

Our client is an innovative organization responsible for the research and development, manufacturing, and
commercialization of cutting-edge automotive technology. The company operates in a technology-driven environment
and provides professionals with opportunities to contribute to advanced automotive manufacturing while working within an
internationally connected organization.

Why You'll Love Working Here

Gain hands-on experience across a broad range of HR and General Affairs functions.

Take ownership of HR processes and lead meaningful process improvements at the plant level.

Work closely with employees and business leaders as the key on-site HR contact.

Build expertise across plant HR, labor management, employee relations, talent development, and workforce
planning.

Enjoy a flexible approach to work-life balance.

« Benefit from a defined career path and opportunities for continued professional development.

« Support teams working with some of the most innovative technologies in the automotive industry.
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