Page 1 of 4

. ;"_/_ Morgan
L5 McKinley

[9MEHRA—1—] HRBP / HR Manager | &1 - EiEHls

SRS

AR S’
E-AY - RyFVU-

KAID
1616403

ES ]
#R1T - 1EREERIT - EAZE

21 0ES
HEREZE

ERrE
E#8

it
RIS

85
BBRERBO L, DMK

EHA
20265108071 21:32

IVEDZE2 St

BFEER
65 BAL

FrUT7 LRIV
PIEERE LAV

FEELAI
EYRR&EFE LA

BEZELRIV
RATF1T

REFE
REE: 215

REO LY
BATORHHTNVETT

BERRIA
F0-NVICBEERET 3 ERERE A — N — ORHBAORIENAICT, HRBP / HR Manager= B L TLIE T,

RSHMROYZFYU -5 —EEBEEL. NTA—IVAIRIAY . LY ERIRIAV L BA, ®REEIVS-Y
AV bk FHBEELE, BLVWASEFEBEYULET,

HR Operations¥CoE, ftifllmmOHREEEE LAAS, RIBEOABRECHRT BEITTEL, ABEEPMIAREDEE
BIOY Y FICEEDD, BELABORMREASENSRAZRI Y3V TY,

ELBEBRE


https://www.careercross.com/company/detail-43840

HENRDRZEOIR—I v —5 EBEL, FFE - HERBECHTIAFTEAHLSOZIE - BF
HRAAXL—2 3>, HRCoE, {hEfFT - LS MHRAY )N—-&EHE L, SEASHEREEE
NTF=RVAIRIAY b, BH. LY EIRIAY LR EDHEREEHE

BA - AMEERE, BEICHECAMOBRRESE

REETI VT —IAY FOREENN. ZHERICHY 2XEHEEY

BAOHEE - ERFEESEREA. RES - IRXR—IJ v —AOAFENSOT R\ XA&RH
MBA, HEER. RELE, HBTRICHT 5 NEHREXE - #E

BEHOMR - HORHREE SEHE L, RET B UICASHEROETEHEE

HREETOY 17 FORE - #if, SEAFEROBA - EEEYR-

Join a global leader in the manufacturing and sale of medical laboratory equipment as an HR Business Partner / HR
Manager supporting a production facility in Hitachi, Ibaraki.

This is a strategic and hands-on HR leadership position where you will partner directly with senior business leaders while
managing a broad range of people priorities across the manufacturing site. You will connect business strategy with effective
HR solutions spanning talent management, performance management, employee relations, labour management,
recruitment, organisational change, and HR projects.

Working closely with HR Operations, HR Centres of Excellence (CoE), and other functions, you will help ensure consistent
HR practices while addressing the specific workforce and organisational needs of the production environment.

For an experienced HR professional with manufacturing or production-site experience, this is an opportunity to operate as a
true HR Business Partner and help shape the strategic direction of the business.

Key Responsibilities

« Act as a strategic HR Business Partner to senior leadership, providing practical HR guidance aligned with business
and workforce priorities.

« Partner with HR Operations, HR Centres of Excellence (CoE), and other functions to deliver integrated HR support
across the production facility.

« Lead and support performance management and employee development initiatives.

« Drive Talent Acquisition and Talent Management activities to support workforce requirements and organisational
capability.

« Manage employee engagement initiatives and support effective employee relations across the manufacturing site.

« Provide guidance on labour management and employee relations, ensuring appropriate handling of workforce
matters.

« Apply knowledge of Japanese employment legislation and HR practices to support compliant and practical decision-
making.

« Deliver end-to-end HR support across a broad range of employee lifecycle and people-related matters.

« Support senior leaders and managers in balancing operational workforce requirements with broader business
objectives.

« Lead or support HR activities associated with M&A, organisational restructuring, integration, and significant
organisational change.

« Coordinate HR activities across multiple regions, locations, or business sites, supporting consistency in HR policies
and practices.

« Lead and contribute to HR projects supporting business, organisational, and workforce priorities.

AFI - Efg
WAFRL E5R - B

e HRYTRSUR MR E, BLEVASEIGEIEY U EBRBRSFU L

o BEHS - THHGE, RIBICIAVRIETOHREER

BA. JLY REIRIAY R NTF=RVAIRIAY b, RESWD. FHEERE, BLVASEBOERR
B

BE--XEAE - FHLOBESEEMILANAS, BEVASFRECHS LIcZER

« BROFENE - BRAEELES. ASEFICET 2505
o RES - IRX—Iv—ICHUT, B - ABICEHIZIEREMNLT BINA XA ZRMH UEER
o M&A, #EBH. HEREHE, RELDEABLTEICHTZIASEREZIE - BELERER
o EHOMIE - WEOBFEESEEL, BLAVWRAT—IRIVT —EIRIAY b UEER
o KZEUE

VIEFXFI:

o WEE IX—VYvr—, BERLQE MSOERRIPGEECEERGFEEEITZIZTa -y 3VEEh
o RIBPBREORBEENRICIEA. ETAERASLOBREKRICDORITS N ZEEMRN
o WRPEBLESEOELICFRICHR LU, AE— REEH > TITENTE BN
BEN
e BEGE . XM T4 TR
o JEE I PHR-EYRILARIL

Bl
. BEETOASER

Page 2 of 4



o FEllE B&IT. R"FI. BPO - 7O Y -2V TR EFFEHE - BEEEEOER TOHRER

BRATEICDIT
RKFIIERDEBEEA—H—,

EREEPRERISTERASN 2 REHE - BERROME - BEE/O-/VULICRBAL TS D, HREMICEE - RSl
REFO>TLET,

SEORYY 3VIF, REEICHIBERSOHREESIRY > 3YTY, BIEOIR—Y v —PORESICIEL IS5 TIEL
VASBEBICEDDQAS, 70—/l - SHIEOHRF — AL EEE U THBESZA TIIEET,

CORADNS I I HDOEHR
o RIFIEENFE - FUN1,0008 A E (-8 ORI a3y
HEMNEZOFL), EEEEA—-N—THRFYUTELITENS
MBAYEMBHEL L, EBEREBETECHALIHENHD
HR Operations¥CoE, B/ &2V HlSOHREEE L, /' O—/VULBHRIRIETREBERED S
RIBICIELHRBPE LT, FEEAOEEMNSAHI<VICEADN S

ZROCHFAESRBICES T,

Required Skills and Qualifications Experience:
« 5+ years of progressive HR Generalist, HR Business Partner, or related broad HR experience .
Previous HR experience supporting a manufacturing or production facility.
Proven experience delivering end-to-end HR support across a broad range of people and employee lifecycle matters.
Ability to balance operational HR priorities with wider business and workforce requirements.
Strong knowledge of local employment legislation, HR practices, and compliance requirements.
Experience providing practical HR guidance to employees, managers, and business leaders.
Experience supporting or leading HR activities related to M&A, organisational restructuring, integration, or other
significant organisational change.
Experience working across multiple regions, locations, or business sites and managing diverse stakeholder groups.
« Experience supporting people-intensive and customer-focused organisations is relevant, including environments such
as travel, hospitality, outsourcing, or BPO.
« Bachelor's degree.

Soft Skills:

« Strong stakeholder management and communication skills, with the ability to build trusted relationships with
employees, managers, and senior business leaders.

« Ability to operate as a credible HR partner and provide practical advice on complex people matters.

« Highly adaptable approach with the ability to work effectively in a fast-paced, people-focused environment.

« Commercial mindset with the ability to understand business requirements and translate them into practical HR
solutions.

« Ability to collaborate effectively with HR Operations, CoE teams, business functions, and senior leadership.

« Strong judgement when balancing employee, compliance, operational, and business considerations.

« Ability to work effectively across different sites, locations, and stakeholder groups.

Language Requirements:
« Japanese: Native level
« English: Intermediate to Business level

Preferred Skills & Qualifications

« Strong HRBP or HR management experience within a manufacturing, production, medical device, or life
sciences environment.
Experience partnering directly with senior leadership at a manufacturing or production site.
Experience working within an international or global organisation.
Exposure to HR operating models involving HR Business Partners, HR Operations, and Centres of Excellence.
Experience managing HR projects involving organisational transformation, restructuring, integration, or workforce
change.

About the Company
Our client is a global leader in the manufacturing and sale of medical laboratory equipment , operating within the
medical and life sciences sector.

The organisation combines global capabilities with manufacturing operations that require close partnership between business
leadership and HR. This creates an environment where HR plays an important role in workforce strategy, organisational
development, employee engagement, talent management, and operational effectiveness.

This position offers an experienced HR professional the opportunity to apply both strategic HR Business Partnering and
hands-on manufacturing HR expertise within an international organisation.

Why You'll Love Working Here
« Operate as a true HR Business Partner with the opportunity to influence the strategic direction of the business.
« Work directly with senior leadership on important workforce, talent, and organisational priorities.
« Take on a broad HR scope covering HRBP, talent management, performance management, employee relations,
labour management, and HR projects.
Apply your manufacturing HR experience within a global medical and life sciences organisation.
Work closely with HR Operations, Centres of Excellence, and other specialist functions.
Gain exposure to organisational change, restructuring, integration, and other strategic HR initiatives.
Help shape HR practices and workforce priorities within a production environment.
Receive competitive compensation.

Don't Miss Out - Apply Now!

Page 3 of 4



Page 4 of 4
K1 EEA

Morgan McKinley ISERHIBAM AV BIVT 4 V7R ELT, SXSELER - PHEU - RITIRARERE. AR
YYURREUVTORAFIERTDAMEERZEV DT ESFEIVELTLIETY, 1988FMAISZILAK, Morgan McKinley D&
F. "ERUCEOT-EX, "TISHMBOEES ) "NoAEETHIKITLIOETZHMINET, . ZLTRAILDE "X
B ERRTBEHELTHSNTULIET,

UIW=FT42T AR v UX L THRZEHRHIAV DI Y FETEREICSENEDE LS,



	【外資系メーカー】HRBP／HR Manager｜茨城・製造拠点
	募集職種
	応募必要条件
	募集要項
	スキル・資格
	会社説明


