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https://www.careercross.com/company/detail-396731
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The displayed salary represents the base salary for entry-to-mid level candidates.

Incentives are paid separately!
We are open to meeting those who prefer focusing on the candidate-side recruitment role. Please feel free to consult

with us.
« We are also actively meeting experienced professionals. We look forward to hearing from you!
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We are seeking 360-degree Recruitment Consultants to handle both client acquisition and candidate management at a
recruitment agency supporting hiring across various industries, centered on the IT and technology sectors. This position
offers an opportunity to build a rewarding career while targeting high earnings in a global environment where internal
communication is primarily conducted in English.

[ EF RS/ Key Responsibilities ]
%@} 7 70— F/Client-Side Approach: :

« RAREOETUVY, #i - BRIV SAT7Y EADORAY U 21— 3 VIRE/ Identify client hiring needs and
propose recruitment solutions to both new and existing corporate clients.

KE§#E @17 70— F/Candidate-Side Approach :

o AAY LR, EH - RVU-—ZVJ REBRAOHENS LOBEYR- F (EEAE - 7 BJ)UL X))/ Source
talent via direct scouting, conduct candidate interviews and screenings, present tailored job opportunities, and provide
selection support (interview scheduling and advisory).

RYFYJ - BAEFE/ Matching & Operations :

o RAZODER - 53R, IRKERY Y I DFET + O— (ZEHEHENH 3158 ) / Draft and publish job listings, and
manage placement/onboarding follow-ups for temporary agency staff (when applicable).

[ERADEES - IR > |/Position Highlights]

MENT L LY FIcBrEh3EERA 227« 7§l | High-Yield Incentive Structure That Directly Rewards
Performance

o BEXRBICMACE2RIOMRER 1 VYT« TEZE, BLBEREH VR REITEREXREICSIE LTSN ZHH
KA EREMERET T I,  In addition to the base salary, performance-linked incentives are paid twice a year. The attractive
compensation scheme allows top performers to significantly boost their annual income.

40—V CRME R $ A A )L F v —/Global & Open Internal Culture:

e MAOAZ2ZT -2 a3V DHTEITREBEFERAT DI VY —FTYaF I BBISRIETY, EFNERE-BLSEL
WS ICEERR T 1« —JV B TY, Aninternational workplace environment where English is used for approximately 70%
of internal communication—an ideal setting for candidates looking to leverage and elevate their language skills.

=954 7I\5 Y AEROEE | \IRiE/Balanced, Employee-Friendly Work Environment:

o SEfE)7AFE (10:00~18:00) . HELLD, B2OEEMHEEDLH T 2 7IVIRKEBA, THLEBARBHE (B
K-UITLYYaRkBE) PHAIARY FRE EFR—-YaVEELAITIRIENE>TLIEXT, 7-hour
workday (10:00 AM — 6:00 PM) with minimal overtime, a hybrid work policy (2 days remote per week), and a casual
dress code. Ample leave policies (paid time off, refresh leave, etc.) and company events foster a motivating, long-term
career environment.

XA SENREEICR D e, RELCHEMABVWANT 4 v FTIRUTINEIRALARIIORENIIUETIITENE
A, /As English is the main internal language, candidates who feel comfortable working in English will fit right in; however,
fluent business-level English is not strictly mandatory.
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AMERTOEZE, CARENER., KEEEBRRE, [R3]
EANBEERE
HPIRIZEDREN (AFERIT1 TOHDIHE )
Practical experience in the recruitment industry (as a Recruiting Advisor, Career Consultant, Temporary Staffing
Sales, etc.) or B2B sales experience, [ OR ]
B2B sales experience
« Intermediate English proficiency, if native Japanese speaking applicants

B3 EEF ULIRF)L - £28& (Nice-to-Have Experience and Skills)

EJRZALARNIVOREBENER (RHESEE)

BAREN (SMEFEDTT)

AMREEHERE

Business level English, including reading and writing

Japanese proficiency (non-native Japanese applicants)

« Sales or operational experience in the temporary staffing industry.
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