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Join a global consulting firm specialising in business and technology transformation as an HR Transformation
Director in Tokyo. This is a senior opportunity to help build a new HR Transformation division focused on cross-border
projects, working with international clients and multidisciplinary teams.

As a key member of the new division, you will support clients in designing and delivering HR transformation strategies
aligned with their business objectives and organisational needs. You will assess existing HR processes, operating models,
systems and ways of working, identifying opportunities to improve efficiency, employee experience and organisational
effectiveness.

This role offers the opportunity to become a founding member of a new cross-border HR transformation team ,
contributing to projects across HR strategy, HR technology, talent, organisation design and HR operating models while
working closely with senior client stakeholders.

Key Responsibilities

« Support clients in designing and delivering HR transformation initiatives aligned with business strategy and
organisational objectives.

« Analyse existing HR processes, operating models, HR systems and ways of working to identify opportunities for
improvement and transformation.

« Contribute to the development of HR strategies, target operating models, processes and implementation
roadmaps.

« Support transformation initiatives across areas including HR service delivery, HR technology, talent management
and organisation design.

« Work collaboratively with client stakeholders and project teams to support change management, implementation
and adoption of new HR solutions.

« Conduct research, data analysis and benchmarking to develop practical, evidence-based recommendations.

« Develop high-quality project deliverables, presentations and recommendations for client stakeholders.

« Collaborate with international teams on cross-border HR transformation projects and contribute to the growth of
the new HR Transformation division.
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10+ years of professional experience, with experience in consulting, advisory or professional services.
« Experience or exposure to HR transformation, HR strategy, organisational transformation or a related field .
« Relevant knowledge or experience in areas such as HR technology, HR operating models, people strategy, talent
or organisation design.
« Experience working on transformation projects and developing practical recommendations for clients.
« Bachelor's degree or higher.

Soft Skills:

« Strong analytical and problem-solving skills with the ability to assess complex business and organisational
challenges.

« Excellent communication and stakeholder management skills.

« Ability to build trusted relationships with clients and collaborate effectively within international, cross-functional
teams.

« Strategic mindset with the ability to translate analysis into practical business recommendations.

« Comfortable working in a new and developing business environment and contributing as a founding team member.

Language Requirements:
« English: Fluent.
« Japanese: Business level.

Preferred Skills & Qualifications
« Experience in HR consulting, HR transformation consulting, management consulting or business
transformation is advantageous.
« Exposure to cross-border or international consulting projects is preferred.
« Knowledge of HR technology, digital transformation or HR operating model design would be beneficial.
« Experience working with global organisations or multinational clients is an advantage.

About the Company

Our client is a global consulting firm focused on business and technology transformation , helping organisations
navigate complex strategic, operational and technology-driven change.

The firm provides an international environment where consultants work with diverse clients and multidisciplinary teams on
high-impact transformation initiatives. This position offers the opportunity to join a new HR Transformation division at an
early stage and play a meaningful role in shaping its growth and cross-border capabilities.

Why You'll Love Working Here

« Competitive senior-level compensation of JPY 17M-20M.

Become a founding member of a new HR Transformation division with significant opportunity to contribute to its
development.

Work on international and cross-border HR transformation projects with global clients.

Collaborate with an international team across business, technology and HR transformation.

Flexible working environment with remote work, work-from-home and flex-time options .

Enjoy a modern working culture with casual dress and flexibility in how and where you work.

Build your leadership profile by helping shape a new consulting capability and expanding your expertise across HR
strategy, transformation and technology.

Don't Miss Out - Apply Now!
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