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https://www.careercross.com/company/detail-184450
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+ Proven Tech Recruiting Track Record: 3+ years of end to end technical recruiting experience (in house or agency )
specializing in software/product engineering

- Direct Sourcing Expertise: Deep experience utilizing direct sourcing techniques and talent mapping to hire passive
engineering talent

- Global Recruiting: Practical experience recruiting overseas candidates ( managing global pipelines and relocation
context )

+ Tool Proficiency: Strong data informed command of ATS sourcing platforms and talent intelligence tools

+ Language Fluency: Fluent/Business level proficiency in English or Japanese
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+ Preferred Qualifications

- Experience working in high growth tech companies fintechs or global software organizations

- Familiarity with modern software engineering stacks technical roles ( Backend Frontend Mobile DevOps Al/ML ) and
engineering culture

- Hands on experience planning and executing recruitment events or meetups
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