Page 1 of 3

k International

HHFR - BRI O—NILEEAOERL 5

[RR] RE - U D1 —ILEYSIIVT4 Xk
SRR

AMBNRM
&%t JAC International

KAID
1612500

E S
ERMER

SR OER
RF¥ QO0BREBADRESR) - I EREHE

ERrE
E#8

it
RS 23X

85
500/ M ~ 10007 H

R—=F2R
#B5: R—F2A#

HE4A
B5 . HERIAH

RS
8:30-17:15

=HHE
20265098281 15:03

REBEFRN

B
3FEUE

FrUF7LRI
PEZRE LNV

HRELRIV
'L

BARELAIL
ki

REFE

REE: 215

REOEY
BATOMAHANBETT

BEEEIR

[BHEHRE]

ARY Y avE, BRECEUTCESEREMME. ZRABEFDOARY v U LEULT, BRIZBRAMOEM. JAT 1 A
IZX U CRAIFETEETEL), RERBORE[ORBELRT7 TV Tr—yarvey F7y T, REREER\CERRT—¥
BEBICEAFeRin7 IO0-FeEBLEY, HEASTENT 2ERRHFPLEEERO LY FERALGH S, EERIEFS
PREEMIZA ZEBEENSREZEMINRMNSHEB U, BRNEBLZENIRDENKT,


https://www.careercross.com/company/detail-218992

BUVEERZEH > TREZEORECEPEEMRECY A LY FICEBL. VN TEIEERANOREZERREMRY® "ERAR
Eoffifg@t . CBIFTVEL, ERBICPOANGBRI> 3V TY,

[£BAE]

CEHEOSFIEESLUTELETUTICSEN T, MRIEYOEEBLUYEL T LRy —EXIVIZTHLOMKE LUV
BERABOARII—PIR— DS OKEICEIE, RIPRERY Y- ICHRILTUTOEREB > TL\EES
ER

1. BERRESEE S ORBEBE - 2058 (HLIRIEE )

BERRERAT. EfM. OATs DI EDOIAZT 2= —Y 3V BUCBERREFRBE
LUHRBOBRBEEVIEREE (FBRA. RELYY-REITOMBEAOEE - EESESD)

27U =3y -y b7y ITBLUBERT—IYR—

REWEBORERFCHITR, EFAMNBT7IUI—yavty b7y TEFHK

REFZZA . EEAT—YREOROOFRMNAYR— £

FIFIYI 21— a3 VERWCREEROERRELOHIEET

HEE - HEICRY ML\ ahE. BETICETR

3. =LA - BR= B LVEROTOE—Y 3 ViEEN

EMMMBZERE, #25- TYIINYDa-Y 3y - BERFTICSITIEEANOYR—- FEBES LURBEEANOZEMIER
DR

BRI, ZHRNMNBEFNUBHNSEZZEORRLPY Y 1-YaVER JOE-YaVigghe, EVRIAEES|
TRREEHEBEINET

(BLWANE®R)  BEBE 2R - 77U —-YavyUmR- H§
(ZEOFEE) : ERMICHEBNDEENSH )

Employee Benefits:
Employment Type: Full time employee (IE#t &)

Office Location: Central Tokyo, Japan

Working Model: Hybrid, 2-3 days in office with flex time.
Interviews: 2-3

Budget: Up to 10 Mil (base+bonus)

Welfare and Insurances: Covered
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Growth Mindset (ZXEEULONEREER) :
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We provide specialized proactive recruitment support tomultinational clients who are setting up new operations or
areexpanding existing business and seeking further growth in theJapanese market.As the first Japanese recruitment
company to set up operations in theUK in 1975, understanding foreign cultures is second nature to us.With our extensive
global network and historically leading position asrecruitment consultancy to Japanese corporations, we have access toan
unrivaled pool of bilingual Japanese and foreign professionals.Our professional consultants are experts in a range of
Industries andfunctions and all have extensive multicultural experience.Based on JAC’s unique history, culture and market
strength, JACInternational was founded to provide dedicated support to ourmultinational corporate clients in Japan.

JAC International Co., Ltd. is a wholly owned subsidiary of JAC Recruitment. Co., Ltd.
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