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<Job Description & Position Highlights >

« You will have the opportunity to attract, assess, and secure top and diverse talent to meet VAT’s growing needs.

« You will take ownership of delivering end-to-end recruiting solutions, encompassing all stages from recruitment
marketing and branding to attraction, pipeline management, sourcing, hiring, onboarding and integration.

« You will partner closely with stakeholders, including HR Business Partner and Operational Leaders

« You will contribute strategically by leading implementation of short and long-term hiring plans within their functional
area.

Functional Roles & Responsibility

M Formulate and execute end-to-end recruitment strategies by utilizing various channels to contribute to our digital journey
and best-in-class user experience.

H Actively engage as a key team member, overseeing the entire recruitment process, from kick-off meetings with hiring
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managers to candidate selection, communication, interviews, and offer negotiations.

H Collaborate closely with colleagues to ensure seamless and efficient coordination between candidates and hiring
managers, including tasks like job posting, interview scheduling, and job offer processing, onboarding management.

H Utilizes deep knowledge to identify and communicate what sets the company apart from competitors in terms of work
environment, career opportunities, and benefits, and leverages a consistent, compelling message to convey the most
significant motivators to prospective candidates.

B Own the candidate experience at all phases of the relationship by proactively identifying factors that may adversely impact
the candidate and partnering with business leaders to develop mitigation strategies.

M Build robust diverse talent pipelines and develop recruitment strategies to fill pipeline positions in a timely and cost-
effective manner while continuously discovering and exploiting new sourcing channels to align with market practices and
trends.

M Effectively managing external recruiting vendors/agencies, ensuring alignment with organizational goals, maintaining high
standards, and continuously improving vendor performance to support effective talent acquisition.

W Lead local and regional recruiting-related initiatives to support the Diversity, Equity & Inclusion (DEI) Strategy while
ensuring compliance with local labor regulations and requirements.

W Acting as a representative by creating a localized employment marketing strategies, referral initiatives and fostering
regional partnerships through talent attraction programs.

H Actively contribute to Talent Acquisition projects and initiatives and recommend new practices, processes or policies to
improve HR function.

Market Analysis and Channel Insights

W Proactively assess and define talent and diversity gaps, determine the organization’s hiring needs and drive hiring plans
and talent acquisition initiatives to attract the desired talent.

M Provide recruiting consultation by conducting a thorough analysis of external market data and channel insights to develop
and execute attraction, sourcing, and hiring strategies.

W Offer talent market insights (market trends, competitors, labour market, talent availability) to hiring managers that
addresses both business demand and talent availability to support better-informed recruitment decisions.

Operational Excellence

H Leads the optimization of staffing policies, systems and processes throughout the organization to drive continuous
improvement, ensuring adherence to company policies, applicable laws, regulations and RBA.

M Design and oversee processes for talent benchmarking to enable our organization to stay ahead of competitors by adopting
best practices and standards throughout the recruitment process.

B Own the KPIs and delivery performance, as well as the strategies to ensure that recruiting metrics are met, including
monitoring recruitment progress/hiring quality and identify potential issues by generating and analysing the reports and KPIs
to continuously improve recruitment strategies and outcomes.

W Perform any other duties and responsibilities as assigned by the reporting manager.

< About US>

BE GREAT TOGETHER WITH US.

Innovation, Efficiency and Ambition: this is what VAT has stood for over 50 years.

With this passion, VAT has grown to become the leading international developer, manufacturer and supplier of high-
performance high-end vacuum valves and vacuum sealing technology, employing over 2000 people worldwide. The
headquarters are located in Haag (Switzerland), the production centers in Switzerland, Malaysia, Romania and Taiwan.
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[ Qualification]

« Bachelor’'s Degree or equivalent in Human Resource Management, Business Administration, Marketing or related field
of study.

« Minimum 5 years of experience in full life cycle recruiting, preferably within the semiconductor industry.

« Native or business-level Japanese proficiency and professional-level English proficiency (both written and spoken).

« Proficiency in Microsoft Office applications (Outlook, PowerPoint, Word, Excel) and Candidate Relationship
Management/ Applicant Tracking Systems.

« In depth knowledge with extensive sourcing experience, utilizing various recruitment strategies including direct and
indirect sourcing methods, social media platforms, agency partnership and any other innovative sourcing channel.

« Excellent interpersonal, analytical, negotiation, influencing and communication skills to effectively
manage the hiring manager and candidate experience.

*VAT is an equal opportunity employer. We see ourselves as a responsible and far-sighted employer that offers not only jobs,
but also career and personal development opportunities through various training programs. We recognize the value of
employee diversity and provide equal employment opportunity for all qualified application that contributes to innovation,
improves customer orientation and employee satisfaction. One-step in this direction is to ensure that people are recognized
and fairly compensated for their contributions to the company. In 2021, VAT received the Fair-ON-Pay+ certificate as an
acknowledgement for our commitment in ensuring equal pay for equal work between men and women.

=LA

Page 3 of 3



	【スイス外資系】 Talent Acquisition Partner（採用担当）
	募集職種
	応募必要条件
	募集要項
	スキル・資格
	会社説明


