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Join one of the world's most prestigious MBB strategy consulting firms as an Associate Partner, Performance
Improvement, leading large-scale transformation programs for top-tier clients across multiple industries.

This executive-level position focuses on delivering measurable business impact through cost optimization, operational
excellence, business transformation, procurement transformation, supply chain improvement, finance
transformation, and performance improvement initiatives. You will work directly with C-suite executives, lead complex
consulting engagements, and play a critical role in developing future consulting leaders.

This opportunity is ideal for senior professionals with extensive experience in management consulting, operational
transformation, business strategy, performance improvement, and executive stakeholder management.

Key Responsibilities

« Lead end-to-end delivery of large-scale performance improvement and transformation engagements.

« Drive operational excellence, cost optimization, and business transformation initiatives across industries.

« Build trusted relationships with C-level executives and senior business leaders.

« Develop strategic recommendations and implementation roadmaps that deliver measurable business outcomes.
« Lead multiple consulting workstreams and manage cross-functional project teams.

« |dentify opportunities for operational improvement, efficiency enhancement, and value creation.

« Support business development activities and contribute to practice growth.

« Mentor, coach, and develop consulting team members.

« Foster an inclusive and high-performance team culture.

« Ensure successful execution of transformation programs and achievement of client objectives.
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Required Skills and QualificationsExperience:
« 10+ years of professional experience in top-tier management consulting and/or senior industry leadership roles.
« Proven track record delivering large-scale performance improvement and transformation programs.
« Strong experience in cost optimization, operational transformation, lean operations, procurement, finance
transformation, supply chain management, or related disciplines.
Experience leading complex consulting engagements and managing multiple workstreams.
Experience advising C-suite executives and senior stakeholders.
Strong business acumen and commercial awareness.
Experience leading cross-functional and multicultural teams.

Soft Skills:
« Executive presence with exceptional stakeholder management capabilities.
« Strong leadership and people development skills.
« Excellent strategic thinking and problem-solving abilities.
« Ability to influence and drive change within complex organizations.
« Strong communication and presentation skills.
« Entrepreneurial mindset with a results-oriented approach.
« Ability to thrive in fast-paced and demanding consulting environments.

Language Requirements:
« Japanese: Fluent level.
« English: Business level or above.

Preferred Skills & Qualifications
« MBA or advanced degree from a leading university.
« Experience working within a leading strategy consulting firm.
« Expertise in large-scale operational transformation programs.



« Experience across multiple industries and sectors.
« Strong business development and client relationship management capabilities.
« Experience building and scaling consulting teams.

Why You'll Love Working Here

Join a globally renowned MBB consulting firm.

Lead high-profile transformation programs for industry-leading organizations.

Work directly with C-suite executives and senior decision-makers.

Drive measurable business impact through operational and financial improvements.
Mentor and develop the next generation of consulting leaders.

Significant autonomy and leadership responsibility.

Competitive executive-level compensation package.

Hybrid working environment with flexible work arrangements.

Outstanding long-term career progression opportunities.
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