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HR Business Partner ABEY R ZX/)\— 3 —

An international consumer-focused organization is seeking an HR Business Partner to support business leaders and
employees across multiple functions in Japan. This role will work closely with stakeholders to drive talent management,
employee engagement, workforce planning, and organizational effectiveness initiatives. The position offers broad exposure
across HR disciplines within a multinational environment.
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Key Responsibilities


https://www.careercross.com/company/detail-34951

Partner with business leaders to provide guidance on people-related matters

Support talent management, workforce planning, and employee development initiatives

Advise managers on employee relations matters and facilitate effective resolutions

Contribute to succession planning and leadership development activities

Monitor workforce-related metrics and support budgeting processes

Collaborate with HR colleagues to ensure consistent implementation of HR policies and practices
Support employee engagement initiatives and foster a positive employee experience

Participate in HR projects and continuous improvement activities
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Qualifications

Minimum 5 years of HR experience

Experience in talent management, organizational development, recruitment, employee relations, or related HR

functions

Business-level proficiency in both English and Japanese

Experience working within a multinational company environment preferred
Familiarity with HR information systems is advantageous

Knowledge of diversity and inclusion initiatives is a plus

Experience in consumer products, retail, technology, media, or other international business environments is preferred
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