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https://www.careercross.com/company/detail-43840
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An innovative global Healthcare and Life Sciences company is seeking an experienced HR Business Partner to lead and
develop the HR function in Japan.

This is a rare opportunity to serve as the primary HR leader and trusted advisor for the Japan business, partnering directly
with senior management to drive people strategy, organizational effectiveness, and business growth. You will play a key role
in shaping company culture, enhancing employee engagement, developing talent, and implementing strategic HR initiatives
that support the organization's long-term objectives.

The position offers significant autonomy and visibility, making it ideal for HR professionals who thrive in dynamic
environments and enjoy influencing both business and people outcomes.

Key Responsibilities

Serve as the lead HR representative and key decision-maker for all HR matters in Japan.

Develop and implement people strategies aligned with business goals and organizational growth plans.

Drive employee engagement initiatives to foster a positive and high-performing workplace culture.

Lead performance management processes, talent reviews, and succession planning activities.

Manage employee relations matters while ensuring compliance with company policies and local labor regulations.
Support workforce planning and organizational development initiatives.

Lead talent management and leadership development programs.

Promote Diversity, Equity & Inclusion (DEI) initiatives across the organization.

Oversee HR operations and continuously improve HR processes and policies.

Partner with global HR teams to implement regional and global people programs.
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Required Skills and QualificationsExperience:
« Minimum 8 years of experience in Human Resources, Talent Management, or related HR functions.
Strong experience translating business needs into effective HR strategies, policies, and programs.
Proven ability to manage complex employee relations and organizational challenges.
Experience supporting senior business leaders and influencing key stakeholders.
Strong knowledge of talent management, workforce planning, performance management, and organizational
development.
« Experience working within multinational or global organizations is highly desirable.

Soft Skills:
« Strong business acumen with the ability to balance people and commercial priorities.
Excellent stakeholder management and relationship-building skills.
Strong project management and execution capabilities.
Data-driven decision-making and analytical mindset.
Excellent communication and interpersonal skills.
Ability to work independently and thrive in a fast-paced environment.
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Language Requirements:
« Japanese: Native level.
« English: Intermediate to Business level.

Preferred Skills & Qualifications
« Experience serving as an HR lead or HRBP within the healthcare, medical device, pharmaceutical, or life sciences
sectors.
Experience supporting organizational growth, transformation, or change management initiatives.
Knowledge of DEI best practices and employee engagement strategies.
Exposure to regional or global HR programs and talent initiatives.
Professional HR certifications are advantageous.

Why You'll Love Working Here

Act as the primary HR decision-maker for the Japan business.

Partner directly with global HR leaders and international stakeholders.

Play a highly visible role with significant influence on business and people strategy.

Join a growing healthcare technology organization making a meaningful impact on patient safety.
Work within a collaborative, flexible, and supportive environment.

Opportunity to build and shape the HR function in Japan.

Gain exposure to global HR initiatives and strategic business projects.

Enjoy long-term career growth opportunities within an innovative international company.
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