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The Global Total Rewards Department works on the compensation committee administration regarding executive
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compensation introduces a framework for group wide global compensation and benefits systems to the consolidated
companies based on the global compensation philosophy promoting consistent group compensation governance through the
establishment of a global talent management platform.

[EDBFEE - EYRRX - P—EX - "HRERE]

HIMEERICESF2570-/VVABIRIAY FOBMEBIZ, HHPXTFFEUTF 1 LR—FLD) THERIESL),
Please refer to our sustainability report for an overview of global human capital management at Hitachi Ltd.
https://www.hitachi.co.jp/sustainability/report/social/human_capital.html
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Hitachi Ltd. aims to achieve the theme of True One Hitachi in its mid term management plan Inspire 27 and as one of the key
initiatives to promote this it is advancing the introduction of a global stock incentive program. The stock incentive plan starts
in FY26 and will increase the number of participants. We are looking for individuals who are willing to participate in this
project and contribute through collaboration with various stakeholders.
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The successful candidate will report to the global equity compensation manager and bring substantial operational experience
with payrolls data gathering and analytics and process management in Global Equity Compensation team under Hitachi’s
Global Total Rewards ( GTR) function which comprises approximately 15 people.

The Global Equity Compensation Team is responsible for ensuring the proper operation in accordance with plan rules. To
achieve this the team collaborates closely with multiple internal stakeholders and external advisors to ensure compliance with
tax regulations and legal requirements in all applicable countries and to promote effective communication with eligible
participants and implementing entities.

In addition the team works in partnership with relevant internal functions and external advisors to leverage tools technology
solutions and systems to ensure that all equity compensation processes are executed accurately and seamlessly.
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BCoordination and stakeholder management

? Serve as the primary liaison for corporate functions including Accounting Corporate Tax Finance Information Security and
Legal etc.

? Facilitate discussions and decisions on equity compensation topics ensuring alignment across departments.

? Align with HR colleagues to synchronize the employee stock purchase plan season.

? Assist corporate stakeholders with annual compensation disclosures.

HReporting Compliance:

? Prepare and deliver comprehensive reports to meet financial reporting standards and obligations.

? Collaborate with Finance teams to manage invoices and post vesting reports for equity compensation.

? Ensure compliance with insider trading regulations and manage legal and tax obligations related to the employee stock
purchase plan.

BGovernance Analytics:
? Maintain robust governance frameworks and controls for financial reporting and accounting.
? Produce data analytics to quantify share supply requirements and support policy launches.

WProfessional Development:
? Engage in opportunities to learn and develop professionally through new policy and system launches.
? Utilize learning materials to build expertise in equity compensation and related policies.



Page 3 of 3
(RYYIVOBN - PO - FvUF/IR]
- BATRELEABHAOL B\ EEEEATHIBMO/O— /UL EREBLT, JOTzvy 3By y-47T
HELYR (CE) ELTHv UPERRESEZCENTEEY, FLBEBENEENIE, HREYRZ)(— FF—
(HRBP) & UT/ERY 3 E£THETT,
- ERBAMNNERT 3F - LO—BELTRRERH. ERNLKIEMOEITICONTOMRESZCENTEET,

+ Develop your career as a professional Center of Excellence ( CoE ) by creating new policies aligning them with existing
ones and delivering value while also gaining exposure to a career as an HR Business Partner ( HRBP ) .
- Collaborate with diverse teams and gain insights into international equity compensation practices.
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« Hitachi's Global Total Reward ( approximately 15 people ) However you will collaborate cross functionally and globally
(in Switzerland the UK the USA Japan etc. ) .
+ The workplace is at the headquarters ( Nippon Life Marunouchi Building ) but remote work is also effectively utilized.
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+ Candidates must have had extensive exposure to senior executives or corporate leadership teams concerning complex
topics within large and multinational companies.

+ Willing to self develop their knowledge and confidence regarding equity compensation and related tax and legal compliance
obligations and attend external training when available.

+ Willing to work on administrative tasks and regularly liaise with several stakeholders from different business units to ensure
timely responses to questions raised by senior executives.

+ Willing to work flexibly to meet tight deadlines and attend calls during flexible hours across different time zones. Travel
abroad may be required occasionally

+ English proficiency ( TOEIC score of 800 or higher ) *There will be meetings and document preparation in English for
business purposes.

+ Active communication with a diverse range of employees and build trusting relationships.
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- Previous experience with equity compensation plan administration platforms and Japanese listed companies with
multinational presence is desirable.
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