
【800～1400万円】HRBP

外資系企業での募集です。 HRBPのご経験のある方は歓迎です。

募集職種

人材紹介会社
株式会社ジェイ エイ シー リクルートメント

採用企業名
外資系企業  

求人ID
1593801  

業種
不動産仲介・管理  

会社の種類
外資系企業  

雇用形態
正社員  

勤務地
東京都 23区

給与
800万円 ~ 1400万円

勤務時間
09:00 ～ 17:30

休日・休暇
詳細は求人ご紹介時にご案内いたします。

更新日
2026年06月25日 06:00

応募必要条件

キャリアレベル
中途経験者レベル  

英語レベル
ビジネス会話レベル  

日本語レベル
ネイティブ  

最終学歴
大学卒： 学士号  

現在のビザ
日本での就労許可が必要です  

募集要項

【求人No NJB2382970】
Role Summary
The Senior People Business Partner （Sr BP） supporting Local FM business in Japan is a strategic leader within the Japan
People function partnering closely with senior leadership to own and deliver the People agenda.
This role combines deep expertise in employee relations and labor risk management with strategic accountability for People
planning talent engagement and governance in a complex operational environment.
The Sr BP acts as a trusted advisor to leadership and a key interface with Regional People leadership and Centers of
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Excellence.

Key Responsibilities
1. Strategic People Business Partnering
・ Act as the primary People partner to Local FM senior leaders
・ Own and deliver the Local FM People Plan （Japan） aligned with business strategy and operational priorities
・ Translate Japan and Regional People strategies into effective execution
・ Influence leadership decision making on people and organizational matters
2. Portfolio Change Workforce Impact
・ Lead People impact planning and execution related to portfolio and service delivery changes
・ Ensure compliant and well managed workforce outcomes
・ Proactively identify and mitigate people related risks
3. Employee Relations Labor Risk Leadership
・ Take ownership of complex and high risk employee relations cases
・ Act as an escalation and mediation point as required
・ Provide expert guidance on labor risk policy application and compliance
・ Lead responses to labor inspections audits and regulatory matters
・ Manage works council or union related matters as applicable
4. Annual People Processes Workforce Planning
・ Own local delivery of annual People processes （performance reward promotion job evaluation）
・ Lead talent and succession planning aligned with business and regional strategies
・ Ensure consistent and compliant application of pay and reward frameworks
・ Own workforce planning to secure required capabilities
5. Talent Engagement Culture
・ Lead leadership and talent development priorities in partnership with People functions
・ Own and continuously improve the Local FM onboarding experience
・ Drive action planning from employee engagement results
6. Data Systems People Governance
・ Translate People data and trends into actionable insights for leaders
・ Act as custodian of People data ensuring accuracy and governance
・ Champion effective adoption and governance of People systems
・ Partner with Regional People leadership and Centers of Excellence
7. Leadership within the People Function
・ Provide leadership and guidance to People BPs and People Advisors
・ Contribute to the maturity and credibility of the Japan People team
・ Participate in regional and cross functional People initiatives

スキル・資格

Required Experience Qualification
Essential
・ 8・10+ years of progressive HR experience in Japan including senior HRBP roles
・ Strong expertise in employee relations and Japanese labor law
・ Proven ability to operate as a trusted advisor to senior leaders
・ Strong judgment and resilience in complex situations
・ Native level Japanese and business level English
Preferred
・ Experience in operational or service driven businesses
・ Experience in multinational matrix organizations
・ Experience with HR systems （e.g. PeopleSoft）

Key Competencies
・ Strategic and pragmatic People leader
・ Strong risk awareness and commercial judgment
・ Influential communicator with high credibility

会社説明

ご紹介時にご案内いたします
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