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https://www.careercross.com/company/detail-184450
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The Employee Development and Training Manager - Japan is responsible for developing delivering documenting and
overall leading a comprehensive Vascular training strategies in the assigned regions. This role focuses on enabling business
excellence and professional growth through sales training business acumen development leadership programs and job
related skill enhancement for internal employees and distributor partners. The role ensures consistent messaging aligned
with company vision purpose divisional priorities and global training frameworks. The position also serves as a key liaison
with regional and global stakeholders to drive effective compliant and sustainable learning solutions.
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- College degree in related field and/or equivalent relevant experience.

- Proven experience in training learning development sales enablement or commercial excellence - preferably within the
medical device healthcare or pharmaceutical industry.

+ Strong understanding of sales training business acumen and leadership development principles preferred.

+ Fluency in Japanese and competency in English ( written and spoken ) .

+ Proficient with personal computers and Microsoft Office or Mac OS and other business tools.

+ This role requires fluency in Atrtificial Intelligence ( Al) and data concepts aligned with organizational standards for
responsible and effective use.
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- Demonstrate strong strategic and leadership skills.

+ Extensive experience in a clinical or sales training environment.

- Effective time management and organization skills.

+ Knowledge in training documentation systems or processes.

+ Knowledge in adult learning theories including assessments and competency based trainings.

+ Model the company standards that others are expected to follow.

- Demonstrate positive and constructive behaviors that drive team cooperation in achieving training objectives.
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