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https://www.careercross.com/company/detail-218368
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( Key responsibilities )

« Guidance and training of boutique staff and teams:
-Training from a long-term perspective, such as training mid-career and junior staff and training successors to store
manager positions.
« Manage store sales expansion, acquire new customers, and build relationships with VIPs:
-Plan and execute store operations with a medium- to long-term vision to increase sales.
-Take action to increase the market share of Japanese customers with planning and managing events.
« Budget management and various reports:
-Plan annual / monthly / weekly / daily budget.
-Analysis of results and create reports on next measures.
« Create shifts according to sales strategy.

HReporting to : Breguet Brand Manager, Japan
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( Experience and competencies )
< Training skills: >

Develop staff according to the career path and characteristics of staff

* Those who have abundant training experience and training methods (coaching, team building, etc.)

Leadership that involves people: Communicate and evaluate staff with a fair and impartial attitude from the
perspective of staff development.

Foresight: Predict what the boutique should be in the medium to long term (3 to 5 years) and take actions based on
the goals and visions to be achieved.

Store manager or deputy store manager at a high brand boutique: Staff management experience of 4 to 5 or more
people at the flagship store.

CRM: CRM experience that can build and maintain trust through communication with customers.
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