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https://www.careercross.com/company/detail-43840

Page 2 of 3
< BETSYT A VT PRBEETIOY Y FADSE
. FEABROIEP, JOEAREOKSE
. RAKELIOYS AORE - EF - BB

Join a global technology-driven organization as a Talent Acquisition Specialist, focusing on IT and digital recruitment.
This role offers the opportunity to manage full-cycle hiring while contributing to global HR transformation initiatives. You
will play a key role in building high-performing teams today while developing into a future HR leader in a fast-paced,
international environment.

Key Responsibilities

Manage the end-to-end recruitment lifecycle from sourcing to onboarding.

Build strong talent pipelines using direct sourcing, job boards, and digital tools.

Partner with hiring managers to provide strategic hiring advice and candidate evaluation.
Collaborate with Total Rewards teams to structure compensation and lead negotiations.
Maintain accurate records in ATS/HRIS systems and ensure compliance with policies.
Support HR initiatives such as employer branding and organizational transformation .
Develop and implement innovative recruitment strategies to meet business needs.
Manage recruitment programs and improve operational workflows and processes.
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Required Skills and QualificationsExperience:
« 2-4 years of experience in recruitment or talent acquisition.
« Proven experience hiring for IT and digital roles.
« Experience using ATS/HRIS systems for recruitment and reporting.
« Proficiency in Microsoft Office tools (Excel, Word, PowerPoint).

Soft Skills:
« Strong communication skills for managing internal stakeholders and candidates.
« Ability to handle multiple hiring processes in a fast-paced environment.
« Proactive mindset with strong problem-solving and solution proposal skills .
« High level of integrity when handling confidential candidate information.

Language Requirements:
« Japanese: Native
« English: Business level

Preferred Skills & Qualifications
« Strong understanding of IT/Digital functions and roles.
« Interest in growing into a future HR leadership role.
« Experience or interest in global HR initiatives and transformation programs .

Why You'll Love Working Here
« Join a multi-billion-dollar global organization with strong international presence.
« High-energy culture that empowers employees with autonomy and decision-making authority.
« Opportunity to participate in global HR transformation initiatives.
« Flexible remote-first work style with minimal office requirements .
« Clear pathway to future leadership roles within HR .
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