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AMS: Global Investment Banking Client - Campus Recruiter
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https://www.careercross.com/company/detail-270437

AMSTI3, ABEEERL. BIINOBEREEOXHLEKRNCUTIEXT, FAlcBE HE-—AVDEDORREF ¥ U 7
[SEALTED, TO—RELT, HADEERF v U THSERBBNICRELTNERT,
EROABERMICEOREERREETY, TORY. AMSIE, #HENZOERNERARICEETED LD, HERERE.
UY—R, Ry D=9, ZULTEELRFT v U7BRERMI B LIC2NERSUTILIET,

T RORFYTERHLE L. AMSTOMICRFTEEEERDIFT TS,

[ About Us]
One team. A world of talent. #WeAreAMS

At AMS, we believe in nurturing talent and fostering a culture where passion for success thrives. As part of our commitment
to your growth and development, we encourage you to explore opportunities available within our organisation. Your talent is
our greatest asset, and we're dedicated to providing avenues for you to reach us its fullest potential. We do so by providing

the environment, resources, networks, and career experiences essential for your progress.

Take the next step in your career journey and discover our exciting opportunities.
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[Overview]

This is a 360° campus recruiter role responsible for end-to-end attraction strategy in partnership with Recruitment
Marketing, including selection, onboarding, and internship program design and delivery. The role oversees three core
programs—Overseas Summer Internship, Domestic Summer Internship, and disABILITY Internship—while offering broad
exposure across Morgan Stanley’s firmwide businesses and both domestic and international student hiring. It is ideal for
someone passionate about developing junior talent, advancing diversity and inclusion, and acting as a consultative partner to
hiring managers by delivering innovative recruiting solutions and leveraging new technologies.
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[ Job Description ]
Attraction and Recruitment Strategy

« In partnership with the Recruitment Marketing team, design and lead the attraction and events strategy for our 3 core
internship programs.

« Host virtual, in-office and on-campus events to attract junior talent. Activities include delivering presentations,
participating in panel sessions, networking and arranging divisional representation.

« Work closely with the Recruitment Marketing and Diversity teams on diversity campus recruitment initiatives.

« Partner with Recruitment Marketing as an SME. Support the effective management of School/University relations and
Campus Ambassadors in raising the Firm's profile.

« Gather and analyze data for end of season debriefs and deliver to key stakeholders; this includes conducting a review
of the success of the division's attraction and recruitment strategy every year.

« Partner closely with campus recruiters in other regions: APAC, North America and EMEA on regional and global
strategies to attract overseas talent to Morgan Stanley Japan.

Selection and Process Reporting

« Partner with the hiring businesses as an advisor to support the recruitment process and build a strong talent pipeline
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to identify top talent.
« Lead the recruiting working groups ensuring successful engagement and delivery of the campus strategy. This
includes:
« Ensuring business representatives are briefed and receive all relevant information to perform the selection process.
Tracking hot listed candidates from events, monitoring their progress, and implementing initiatives to increase
conversion from event attendance to application.
Advising business stakeholders around hiring decisions to support achieving divisional and Firmwide talent goals.
The effective delivery of the offer process to ensure top talent accept the internship/full-time offer.
Ensuring the various recruiting systems are kept up to date and maintaining accurate records.
Partnering across wider HR teams to successfully onboard campus hires.
Regularly reviewing divisional interview materials and processes to ensure they meet business and legal
requirements.
« Auditing hiring reports to ensure divisional data is accurate.

Program Management and Stakeholder Management

« Partner with the Campus Talent Development team and divisional recruiting working groups on the design and
execution of intern programs.

« Manage the team allocation process for intern hires alongside divisional management.

« Ownership of the internship experience including coordinating and briefing speakers

« Act as an advisor to line managers supporting them to effectively manage, develop and assess their interns whilst on
programs.

« Manage the intern performance review process and facilitate the conversion process to full time Analyst and Associate
programs.

« Assist regional wider Campus Team and Recruitment Marketing Teams with Early Insight and Diversity initiatives.

« Support Hiring Managers throughout the process, ensuring they are kept updated and experience a high touch
service.

« Budget Management and supporting the preparation of annual budget meetings with COO’s.

Additional Responsibilities

« Keep up to date with current and impending legislation, developments and changes in the graduate market and
propose changes to graduate recruiting policies and practices.

« Share divisional best practices with the wider Asia and Global Campus Recruitment Teams

« Undertake team projects and ad hoc requests as required.
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Why AMS?

We strive to do things better for the world’s most demanding brands. Is it challenging? Yes. But it's a challenge that brings us
together, where support, collaboration and inclusiveness empower you with a feeling of belonging.

Bring your goals and ambitions. We give you the trust, independence, and flexibility to run your career your way. Our support
will bring you opportunity. Our evolution is happening now, let’s bring it—together.

AMS is committed to Equal Opportunities and welcomes applications from all sections of the community. Please let us know
by emailing talentacquisition.generalenquiries@weareams.com if an adjustment or adaptation is required at any stage to
support you during the recruitment journey.
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« The successful candidates must have prior HR experience with exposure to junior talent. Preferably with existing
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campus recruitment experience or from working in a wider related HR role e.g., Talent Development, HR Business
Partner, Campus Marketing, HR Operations etc.

Bi-lingual verbal and written communication skills in English (fluent proficiency) and Japanese (business proficiency).
Good understanding or interest of the campus recruitment landscape including program management & marketing.
Ability to balance demands across multiple projects and timelines, driving delivery to meet deadlines.

Ability to work with numerous stakeholders across all levels to gather information and opinions, generate buy-in and
implement action.

Strong ability to multi-task and handle working in a fast-paced environment whilst maintaining a high level of detail.
Committed to putting clients first and delivering exceptional service.

High-level of initiative and self-motivation.

Able to use data to consistently measure progress and inform decision making

Ability to develop relationships with people from diverse backgrounds and senior professionals internally and
externally.
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