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W75 2 / Job Description

BRI 7 7 —BRICER

CEVRABBAEYIR—NTBEDDTUAY AT A ANNZ—ZXRTIVYZAINI T RAF 3 VICR LT, BRFEIET]
ICEHEL, RT3, BRHIARIND LD, BRRVOCKRRBICET 1Yy NRUBRETOMAOERYEEE LT, MA X
VIN—, AEMEERREE/FEMR. EOR F—L4L (Evidence Generation & £R2HF72) . KU Global $HY4#E & BERICEET S
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https://www.careercross.com/company/detail-184450

ZElC&Y, BEY 2HRB/EEDE TO Evidence Generation Strategy #2179 %

- HAAOBEREEBEICEHE L, AZSS 8L U ESR 2B LU TRENRT - OBEURAR, SRERNENS LUK
MIET Y RORMEKET S

- MAD/MSLM/MSLD ¢ AL T, BERLDEEAAYyE—Y KEEQIa2aZ4/5—> 3 v DODEM/ER. MSL bL—
ZVHERUEEERICDOWTEBISORTETOTOERAETICEB L. EvidenceGeneration Plan (EVP) ~® MSL
A4 NDOFER. RIEZBREL EBICETTS

CEMRR T EAIIFROFEEICSWT, BET S SOP, AV IS4 7V RERICHE Y RV EEET S

“MAD & EBICAT 1 HIVEBEEREL, BEEIA> TFERY Y —RAEEAEUEHHBEORTEER, F—LAY
N—DBEREF—LAVN—DENRALICERY 3

- F— L/ERPIHERTRYZR Task % Project & 1) — R LEREHT (F—LAVYN—DHYR—FEET)

- WEICH LT MAD O EI 2 —HBYR— T2

ZAFI - B

(#2584 / Experience)
<@ 7R / Mandatory>

- BRRREZ O - HYMKRBESICEVWT, KEEEDEEICRZMAERICE SR VL RJLOMEE

- EREZOMSE  KEEC OBEICEMMRERICE 5720 L AL O

YT IEREHICSVT, YA IV AETOBMRUEERFOME : HLRRBERICS T 2B ROBEEEAICE
L. HEBEOKEEL W EMRE L TERBI NS L ANIILOMGH

OV MY R—IU AV NDORER

- BEICET 25 BLERBHEEOPatient (s) Journey W ABEREFDIRK EFEOECDOFRICOVWT, HLEKEES
BOBKESZMR & BEOR VAR

- BEARMIREEETE - ERICET 2N #EEDSE V. NISOHEEE. ESROSDC/Z’O M I—ILOERE L IEL
Fai— ZThODEBEEEZTO &N TE 55

- BRERERICEE Y 2 & FERE. L —IL ORI : BRI RICET 2 A REICSOPELMICOVWT, BEMERERBRICED
ERAER%Z TZ 2R IT0HH

- ETOME X CEEFTEME, EMEEMRICHS T I2HAMNAAEICOVTERL, BEPHAOEREICHRANT
Z % 505

<#r / Nice to have>

-KEE (BEICH=-T) DM : HUKRBEEICEVWT, FO—NLLRIL/EE L RNILDOKEE/Next generation, RU%
NOKEEZRYECREICOWT, SVWEEOBEREZFS. MEMHICH L TEBETEILANIL

- BREVESD, GAMMERUER, BFEICOVTOMNE  BYRJ[ERICEVT, BHEOIRER - FHEOE@EN, H Y.

MOBAMHERD TS REBE, Scientific/RE TOEEE (X5 1 HILE TOER) ICDWTOME. BELB0eEICE
THEMBEDLEIC, XTAALELTVWDEIVWIBICFEEIT > TWLK REHI DA

- R EERARXORERR

- fEEMAEZAD O I MY R—U XA Y NORERR

- WECHAEMEE (BIE. BiESEE) OEMR X RARER

(&7 / License]
<78 / Mandatory>
- #%% (Medicine Pharmacy Disease related scienceZs) D T2 (L kET)

<#8 / Nice to have>
- EETE 7= EAIRT D& - MSc/MPH/PhD

(#&73 / Skill set]
<78 / Mandatory>
- FAVI I RRRIAY NZAFIN
CEWIIa=Ss—2avRFN (fl: BRSRILIT S LD REERKRETE. SENAGEYEREEEHE L. 8FICH
FI2THERILTESLDZENTED)
- ERIEHID DEBRE AR E S
-HEOEZVBERELYE LD, BRAERTICR T OOEBMAIRRTEIRFIL
- [BIRINE S

<#8 / Nice to have>
- ABEREMAREOBRFAIIa=-r—>avAFL
CAIEBEISERA L EBRERTIL

(§8% / Language]

<W7R / Mandatory>

HAGE Japanese : (HAEREI/L NIL)
CEBERODOLNBHUHAADOESRRAZI2=r—Ya Y

ROV I—YavEMRNICERTESLANIVOEAREII A =-r—>avEn
CHAMAE—RTELKHMRTE, RA—XICNBLERT DI &N TE S,

BEEE English :
-EHARARRAE—RTELSHEHBTE, RA—XICEVRAXEBEZERT DI ENTE S,

<#RE / Nice to have>
CEEEROOLNBEYRXRRAI 2= —v 3y
ROV I—YaVvAEMRMICERTCESLANLDREEII2 -/ —>aVEED

[Z D fth / Others]
<W7R / Mandatory>
- HERD ABETH B &
- Team workerC#H % Z &
CRENSDTA— RNy VESEBILBRDRAFIN PRI+ —I VR 2B LEIEIRREMDHD &
- Result (Outcome) drivenTHEEEHEHOLNDB I ENTEDA
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