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[Job Description]

As the staff for Product Project Governance you are in the lead position to drive improvements in the product development
process leveraging lessons learned from previous product projects. Your role connects to many departments and you impact
cross functional process across company.

Key Responsibilities:

1) Digital Project Management tool development

Lead the design development and continuous improvement of digital tools that support project management activities.
Ensure alignment with organizational standards user needs and process requirements.

2) Training Project Organization
Plan and deliver training sessions provide ongoing support and offer expert consultation to project teams and stakeholders
on the effective use of digital project management systems and tools.

3) Project Management Methodology Definition

Contribute to the definition maintenance and enhancement of project management methodologies.

This includes developing and updating process documentation for key areas such as change management cost control
resource planning project organization and risk management.

4) Cross departmental collaboration
Facilitate collaboration across departments to drive alignment on governance related topics. Organize and lead cross
functional meetings to identify discuss and implement process improvements.

[Department Introduction]

We are responsible for Product Project Governance as well as project management for Light Duty Diesel and Electric Truck
programs.

We define and maintain project management methods and standards and support project teams through targeted training
and robust IT tools. We ensure that lessons learned from previous projects are systematically embedded into the Product
Development Process. Our target is that our product strategy is executed in close collaboration with cross functional teams
ensuring that customer needs and project targets are met - on time and with high quality.

We are a highly motivated diverse and international team. Your individual contribution is not only valued but expected. The
opportunities for learning and growth here are truly exceptional.

LDT Project departments has 4 teams. 1 team is dedicated for Project Governance and 3 teams are dedicated for Product
Project Management. Department has approx. 20 people. Cross functional collaboration with all relevant line functions is
essential committee reporting according preparation is major part of this role..
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Requirements
1) Bachelor’s or Master’s degree in Engineering Automotive Business or a related field.
2) Demonstrated 2 3 years of experience in project management preferably within the Automotive or IT industry.
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3) Have experience of using Project Management IT tools (e.g CPLACE) and is able to do basic level coding
4) Proactive and self driven leader with strong team collaboration skills. Able to inspire and guide teams in adopting and
executing new product development processes
5) English: Business level or higher Japanese: Conversational level or higher
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