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Join one of Japan's largest and most established financial institutions as an HR Business Partner, supporting department
leaders across evaluation, compensation, hiring, development, and data management. In this strategic HR role, you will
partner closely with an assigned HRBP to design and execute HR initiatives aligned with corporate goals, strengthening
employee lifecycle processes and providing accurate HR guidance across the organization.

Key Responsibilities
« Support the assigned HRBP by designing, executing, and improving HR initiatives that align with business strategy.

« Collaborate with recruitment, development, performance, organization development, and labor management teams
across the full employee lifecycle.

« Provide departments with essential HR information, tools, and support across hiring, onboarding, placement,
evaluation, and offboarding.

« Build strong expertise in HR policies, processes, and relevant labor regulations to guide managers accurately.

« Manage and analyze employee data to generate insights that improve HR planning and business decision-making.
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Required Skills and QualificationsExperience:
« Native-level Japanese and Business-level English.

B

« Basic proficiency in Excel, Word, PowerPoint, and SharePoint.

Soft Skills:
« High level of responsibility and sensitivity when handling confidential information.

« Strong communication skills with the ability to summarize issues and solutions concisely.
« Excellent accuracy, attention to detail, and thoroughness.

Language Requirements:
« Japanese: Native level.

« English: Intermediate to Business level.

Preferred Skills & Qualifications
« Experience working in financial services, investment banking, or large corporate HR environments.

« Understanding of compensation, evaluation processes, or HR operations.
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