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https://www.careercross.com/company/detail-43840
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Join a global leader in the manufacturing and semiconductor industry as a Compensation and Benefits (C&B)
Director, driving strategic initiatives that align local practices with global frameworks. In this leadership role, you will oversee
the full spectrum of compensation and benefits programs for Japan, providing strategic direction, ensuring compliance, and
partnering with executive leaders to deliver competitive and sustainable reward structures.

Key Responsibilities

« Lead the design, implementation, and management of compensation and benefits programs for the Japan market.

« Support executive compensation processes, including benchmarking and Compensation Committee decision-making.

« Partner with HR, Finance, Legal, and Payroll teams to ensure alignment with company goals and compliance
requirements.

« Oversee C&B administration and compliance to local and global standards.

« Manage and mentor a small team, promoting operational excellence and professional development.

« Evaluate market trends and data analytics to recommend strategic compensation actions.

2FI) - B
DARMHRR - B

C&B (}A5 - bl - BAEE) DBFICH T2 RER7EULE

DB, IRIVAVIPY =4 =y TIRERSEFEL L

IJEY T 1« THEBMICEIT 2 M
WEDRYFI—F V7%, BMEERORBREEZ Y R— M LARER
ATF—I RN —<TRIAV K

YIMXF):
o« BNOWH. BRERRD
« TLEVF—YavEEh
o TYEARICEA. BIRICEDLNTH

2
o« BFEE: G
o WE: EREYRZALANIL

B
o JO—NILBEEFIFEEETDCABY XY XV MR
o BEEERFIP OV T4 7V AICEAD WAHEGD
o FEEHER O M

RRACEICOWT

o BALEDCEBAEMIET 2 7RIV avTe
BRIRNSETETC—ELTEDLNET
EAM1700FAUE BRIAFIVICEYBER) ; BEH0DH 2REER
KRELEBMESE
o« T—USA TNV REEFRLEBHELTWVRIE

L

Required Skills and Qualifications Experience:
« 7+ years in Compensation and Benefits, with 3+ years in managerial or leadership roles.
« Hands-on experience in executive compensation, benchmarking, and program management.

Technical & Analytical Skills:
« Strong analytical, problem-solving, and presentation skills.
« Ability to translate data into actionable business insights.

Soft Skills:
« Excellent communication, stakeholder management, and collaboration skills.

Language Requirements:
« Japanese: Fluent (required).
« English: Fluent (required).

Preferred Skills & Qualifications
« Proven ability to manage complex C&B programs in multinational environments.
« Strategic mindset with a focus on balancing compliance, competitiveness, and cost-efficiency.
« Experience in global manufacturing or technology industries is a plus.

Why You'll Love Working Here

Opportunity to oversee the entire C&B structure for Japan.
Lead strategic direction in a high-impact leadership role.
Competitive compensation and comprehensive benefits.
Excellent work-life balance and flexible working culture.

Be part of a global organization driving technological innovation.
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