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https://www.careercross.com/company/detail-43840
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Join a highly successful multinational FMCG company as a Senior HR Business Partner (HRBP). In this role, you will act
as a strategic partner to leadership, driving people and culture initiatives that shape the future of the business. You will
design and implement HR strategies, lead change management, and oversee talent and performance management
programs, making a direct impact on organizational success and employee experience.

Key Responsibilities

Design and implement strategic HR plans and initiatives to support business goals.

Partner with leadership teams to deliver effective people and culture strategies.

Drive change management projects to enhance organizational agility.

Develop and implement talent management and succession planning strategies .

Oversee performance management frameworks to support employee development.

Stay up to date with labor laws, market trends, and HR best practices to ensure compliance and innovation.
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Required Skills and QualificationsExperience:
« 7+ years of strategic HRBP experience in multinational companies.
« Proven track record as a change agent, implementing initiatives from scratch.

Technical Skills:
« Knowledge of talent management systems and HR digital tools.

Soft Skills:
« Strong communication skills in both Japanese and English.
« Proactive problem-solving mindset with the ability to influence at all levels.

Language Requirements
« Japanese: Fluent (required).

« English: Fluent (required).

Preferred Skills & Qualifications
« Experience working in multicultural, global organizations.
« Strong digital literacy and comfort with modern HR platforms.

Why You'll Love Working Here

« Highly competitive salary - among the best in the market.
Hybrid and flexible working arrangements with great work-life balance.
Opportunity to take responsibility for shaping the future of social health.
Fantastic benefits including wellness programs and employee support schemes.
Work in a multicultural and forward-thinking environment.
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