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https://www.careercross.com/company/detail-43840

Join a global technology and e-commerce leader that is advancing into Al to drive innovation and create value for
stakeholders worldwide. As an HR Business Partner, you will lead HR operations and strategy while shaping company
culture, supporting talent development, and influencing business success in a fast-growing international environment.

Key Responsibilities

Manage HR operations including onboarding, offboarding, leave management, and compliance.
Support performance evaluation processes to ensure fairness and consistency.

Drive recruitment planning and execution to meet evolving business needs.

Act as a key contact for employee inquiries and provide professional HR support.

Collaborate with HR teams to deliver effective HR programs and initiatives.

Contribute to HR strategy and future HRBP initiatives to strengthen organizational impact.
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Required Skills and Qualifications Experience:
« Proven HR experience in a corporate or shared service environment, ideally covering performance evaluation and/or
labor relations.

Education:
« Bachelor's degree or higher.

Soft Skills:
« Strong adaptability and resilience in fast-changing environments.
« High attention to detail and ability to manage complex processes accurately.
« Proactive problem-solving and logical thinking to address employee and organizational needs.
« Collaborative mindset with excellent interpersonal skills to build trust with stakeholders.
« Genuine interest in innovation and emerging technologies.

Language Requirements
« Japanese: Native level (required for HR operations and employee relations).
« English: Intermediate to business level (able to conduct HR meetings and communicate in professional settings).

Preferred Skills & Qualifications
« Previous experience as an HR Business Partner or HR Generalist within a large organization.
« Demonstrated ability to apply English effectively in professional environments.

Why You'll Love Working Here
« Competitive salary and comprehensive benefits package.
« Opportunity to shape HR strategy in a global, high-growth organization.
« Collaborative, multicultural environment that encourages innovation.
« Exposure to cutting-edge technologies and forward-looking HR practices.
« Career development opportunities in a fast-moving international business.
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