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https://www.careercross.com/company/detail-215788
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Lead strategic transformation as HR Director!
Company Overview

A globally recognized retail leader is hiring an HR Director to spearhead human capital strategy and drive business growth
across Japan and China.

This senior-level role partners directly with the Market CEO and executive leadership, leading transformation initiatives and
ensuring HR strategies align with global standards and local needs.

Key Responsibilities
« Serve as a strategic advisor to senior leadership within the business unit
« Act as HR partner to the Market CEO, joining executive-level discussions
« Lead initiatives in HR strategy, succession planning, performance management, org design, and more
« Collaborate with the global HR team to localize and implement global programs
« Oversee HR operations across Japan and support cross-border collaboration with China
« Manage HR budget and resource allocation

« Lead transformation and change management efforts across the organization
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Requirements
« Native-level Japanese and fluent English required
« 1-2 years of experience as Head of HR or equivalent leadership role
« 5+ years of HRBP or senior HR experience
« Broad knowledge across all HR functions
« Strong ability to influence leadership and drive organizational change

« Valid work authorization for Japan

Nice to Have
« HR leadership experience in a global organization
« Cross-cultural or international collaboration experience

« Familiarity with China market operations or support
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