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https://www.careercross.com/company/detail-43840
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A rapidly growing technology and services company is seeking a Recruitment Manager to lead both new graduate and mid-
career hiring. In this role, you will partner closely with leadership to shape organizational growth through effective recruitment
strategies. This is a unique opportunity for a recruiting professional who wants to make a lasting impact in a fast-paced,
innovative environment.

Key Responsibilities

Plan and execute recruitment strategies for early-career and experienced hires.

Lead and support a small recruiting team to achieve hiring goals.

Partner with leadership and stakeholders to align talent strategies with business needs.

Manage and refine recruiting channels to optimize candidate pipelines.

Monitor and analyze hiring metrics, implementing improvements where needed.

Design effective candidate communication and engagement strategies throughout the selection process.
Streamline recruitment operations to improve efficiency and impact.
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Required Skills and QualificationsExperience:
« Minimum 3 years in both early-career and mid-career recruiting.
« Proven ability to lead or manage recruiting processes or teams .
« Demonstrated ability to manage end-to-end recruitment activities independently.
« Strong communication and collaboration skills with leadership and hiring managers.

Language Requirements
« Japanese: Native-level proficiency.
« English: Basic to business-level proficiency.

Preferred Skills & Qualifications
« Experience in fast-paced industries such as IT, tech, or startups.
« Background in HR functions related to hiring, talent development, or employer branding .
« Experience planning or executing recruitment marketing or outreach initiatives.

Why You'll Love Working Here
« Flexible work hours with partial remote options.
Generous paid leave, including anniversary and refresh leave.
Biannual bonuses and regular salary reviews.
Comprehensive health support and wellness programs.
Career growth opportunities through diverse HR projects and leadership roles.
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