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https://www.careercross.com/company/detail-43840
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A global e-commerce and technology company is seeking an HR People Partner to champion employee development,
strengthen engagement, and align HR strategies with business objectives. In this role, you will act as a trusted advisor to
leadership and employees while driving organizational effectiveness through people initiatives and data-driven insights.

Key Responsibilities
« Partner with leadership to align people strategies with overall business goals.
« Serve as a trusted contact for employees on HR-related matters.
« Lead projects such as restructuring, change initiatives, engagement programs, and process improvements.
« Use data and insights to identify workforce trends and recommend improvements.
« Guide and support HR colleagues in their professional growth.

« Ensure HR practices comply with evolving regulations, standards, and industry best practices.
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Required Skills and QualificationsExperience:
« 5+ years in HR with emphasis on business partnering and project management.

« Demonstrated success in restructuring, talent programs, and change management.

« Strong knowledge of talent management, succession planning, and performance management .
« Familiarity with HR frameworks, policies, and best practices.

« Ability to manage multiple complex projects with strong analytical and organizational skills.

Language Requirements
- Japanese: Fluent.

« English: Business-level proficiency.

Preferred Skills & Qualifications
« Proficiency in Japanese strongly preferred with knowledge of Japan labor laws and compliance requirements.
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« Experience with HR systems and technology tools.
« Strong communication and stakeholder management skills across all levels.
« Background in global, multicultural environments.

Why You'll Love Working Here
« Engage with a truly international workforce, navigating diverse perspectives.

« Contribute to pioneering projects across multiple business areas.

« Collaborate with teams shaping advanced technological initiatives.

« Thrive in a culture valuing autonomy, experimentation, and open idea exchange.
« Access broad career pathways and developmental opportunities.

« Be part of a recognized global brand with strong industry influence.
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