(AEREV] AEYR—Yv— | MRERAREADAED b v TICHEE |

BEHE

AHBNSE
E-—HY - wyFvY—

KAID
1558084

*iE
$R1T - {E5EIRIT - ERSE

ERpE
E#E

E#5ith
EEESIIS

w5
REBRERO L, 58

EEs
2025%09A 121 19:38

BB

B
6FEUL

FrUTLAL
FRIERE L NI

HKELRIL
EVRIAKFTEL NI

HAZEL NIV
XAT4T

A
REE: 215

REOEY
HATOMBHFANBLETY

BEEHR

BBICEELR—F, F—LARTILYRY—TP2R0HDXAVN—DHi>TWET,
EV- BEEGETEREZ ) — N2 EETHREADASZAY REEELTWET,

RA. HHEE, FTMEEE. HERE. AFHIROLH -
I, RRDEEYT 1 2RBLEEAD?

FLBHERE

=
e o

KA. HHEE. FEENEORE - ER

. BEEWMETOTS LDHRE - £
o NEFEEEHK O A0WE XL

AEHIBOIIE - #iE (FICRBIRR)

- Morgan
~ McKinley

ETEBLTHBLEORREAMARE Y — N, BERBE—#

Page 1 of 3


https://www.careercross.com/company/detail-43840
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Take the lead as Head of HR at a cutting-edge automotive manufacturer driving innovation in EV and autonomous vehicle
technology. You will manage all aspects of human resources, labor relations, and HR strategy, working closely with the
Board of Directors to shape company-wide policies. This role provides an opportunity to influence organizational growth,
enhance employee development, and build HR frameworks that support technological leadership in the automotive industry.

Key Responsibilities
« Oversee recruitment, labor relations, and performance evaluation systems
« Design and manage training programs for talent development
« Improve and systematize HR business processes for operational efficiency
« Formulate and promote HR strategies to strengthen organizational structure

« Provide operational support across all HR functions
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Required Skills and Qualifications
« Extensive experience in HR management and strategy development at a listed company

« Proven background working in a foreign-affiliated company
« Strong ability to operate in bilingual environments

Language Requirements:
« Japanese: Native level

« English: Business/Fluent level

Preferred Skills & Qualifications
« Strong communication skills and ability to build relationships across teams

« A positive, collaborative personality with strong team alignment
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« Enjoys working in fast-paced, innovation-driven environments

Why You'll Love Working Here
« Strategic leadership position reporting directly to the Board of Directors

Opportunity to shape HR strategy and organizational development in the automotive sector

« Work in a highly innovative company driving top technology in EV and autonomous vehicles
« Lead a small, motivated HR team with strong collaboration and passion

« Competitive salary and clear career progression
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