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https://www.careercross.com/company/detail-43840
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We are seeking a dynamic Talent Acquisition Specialist to drive recruitment excellence in a fast-paced, global e-
commerce and technology environment. In this role, you will design and deliver talent strategies that attract top
professionals, ensure seamless candidate experiences, and directly shape the company's ability to achieve its ambitious
growth goals. You'll also collaborate with international teams, making a global impact while building strong relationships with
key stakeholders.

Key Responsibilities

Design and execute talent acquisition strategies aligned with business objectives
Source, engage, and attract top domestic and international candidates

Manage the end-to-end recruitment lifecycle while ensuring a strong candidate journey
Build trusted partnerships with hiring managers and stakeholders across functions
Lead recruitment projects to improve processes and employer branding initiatives

Use data and metrics to optimize recruitment efficiency and outcomes

Oversee and develop a multinational recruitment team
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Required Skills and Qualifications Experience:
« Minimum 3 years in mid-career recruitment or agency recruiting (business or technical roles)
« Proven ability in full-cycle recruitment and strategic talent sourcing
« Strong communication, negotiation, and presentation skills

Soft Skills:
« Strategic thinking and problem-solving in fast-changing environments
« Excellent stakeholder management across diverse cultures
« Data-driven mindset for performance improvement

Language Requirements
« Japanese: Business-level (native preferred)
« English: Business-level (TOEIC 800+ or equivalent)

Preferred Skills & Qualifications
« Experience with Excel and PowerPoint reporting
« Knowledge of recruitment metrics and employer branding strategies
« Leadership in multinational or cross-cultural recruitment teams

Why You'll Love Working Here
« Multinational team environment with cross-cultural collaboration
« Involvement in innovative projects and cutting-edge technologies
« Bilingual workplace that supports global communication
« Clear career growth and professional development opportunities
« Open, collaborative culture encouraging new ideas
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