Page 1 of 3
@ CareercrOSS by JAC Recruitment

/" Morgan
< McKinley

é%%%?ﬁ/mﬁ—ﬁﬁl9b>h7749>3>1N9vU1F-ﬁﬁ%%tjay

BEBE

AHRBNRE
E-—AY - wvFvY—

KAID
1556032

*E
$R1T - EFLIRIT - ERASE

ERFE
E#E

5
RRER 23X

w5
REBREED L, I5HE

=i HE
2025%08H22H 12:45

IS E M

BEER
1EME

FyrYTFLRIL
FIRIRERE L NIL

EELAL
EYRR&EL NI

BAEL NIV
*AT47

RIRFE
KE¥E: 215

REOEY
BATOMBHFIN’VETY

BEER

FFHORITY ) 2 —>avaRHL, CEOEBRBLELETSININSVRTIA—A—avaXBEIT2NERT /O
V—BET, ILYINTIATIaVARYYYRAME L TGERELEEAN?EERA (1L Y=YV Y)) 28T
YRY—IVRORRAIOER%E)—KL, BELRAMERRET 2 ETHEHBOBRREAXZ2£Y., £ BRATZ VT4
TOEBRIIRRERICHEEDY ., FO—NULRRTF—I RSB TEEY1FIvIRKRIYaVTT,

ETLBHERE

o MATR—J v —PRTF—VFRINI—EHEL, VU IDSF 7 7—£TORABOEALEEERL. FHE
A8 % RE1b,

o SRAEFRETFRL. EVRXZABRPEEXLICERT 2EFRAM ERE - BR.


https://www.careercross.com/company/detail-43840

Page 2 of 3
C BRATSVUTAVIBERILY N TIA VY3 VERERE - RAL. TV RRAEERANEAE L,

o AMHHD ML Y REDH L. BENEMFET 2OORAHUREZIR - WE,
e MATOEROMELERT—FEY T 1 2E®, BEBOEIICT BT EER A H % B,

Join a leading technology company delivering innovative IT solutions that empower businesses to optimize operations and
accelerate digital transformation. As a Talent Acquisition Specialist, you will lead end-to-end recruitment efforts,
directly sourcing top talent, building strong candidate pipelines, and partnering with stakeholders to support business growth.
This role offers the opportunity to enhance employer branding, influence recruitment strategy, and work with regional
teams in a dynamic and collaborative environment.

Key Responsibilities

« Partner with hiring managers and stakeholders to execute end-to-end recruitment, from sourcing to offer
management, ensuring a seamless candidate experience.

« l|dentify and engage high-caliber talent through diverse sourcing channels, aligning hires with business goals and
company culture.

« Collaborate on employer branding and talent acquisition initiatives to strengthen brand presence and attract quality
candidates.

« Monitor market talent trends and adjust recruitment strategies to remain competitive and compliant.

« Continuously refine recruitment processes for efficiency, scalability, and alignment with evolving business needs.
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Required Skills and Qualifications
Experience:

« Proficiency in LinkedIn and local job boards for talent sourcing; direct sourcing experience preferred.
« Education: Bachelor's degree or higher.

Technical Skills:
« Skilled in Microsoft Word, Excel, Outlook; working knowledge of PowerPoint is an advantage.

Soft Skills:

« Strong communication abilities to collaborate effectively with internal and external stakeholders.
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Language Requirements
« Japanese: Native level (required).
« English: Intermediate to Business level proficiency (required for regional communication).

Preferred Skills & Qualifications
« Direct sourcing experience with proven success in building talent pipelines.
« Experience in employer branding or recruitment marketing initiatives.

Why You'll Love Working Here
« Flexible workstyle supporting work-life balance.
« Structured career development program.
« Opportunity to build relationships with overseas stakeholders in an international environment.
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