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Join a leading global consultancy as an Executive Recruiter driving high-impact hiring initiatives. You'll work directly with
senior stakeholders to shape recruitment strategies for business-critical roles across Japan. This is an exciting opportunity to
develop your in-house recruitment career in a fast-paced, strategic environment while gaining exposure to international
hiring practices and the broader APAC region.

Key Responsibilities

Define job requirements in consultation with division leaders and hiring managers

Plan and execute tailored recruitment strategies for each role

Lead communication with external recruiters and leverage direct sourcing tools like LinkedIn
Manage the end-to-end selection process, including screening, interviews, and closing
Provide regular updates and reporting to senior management

Analyze sourcing performance and identify improvement opportunities
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Required Skills and Qualifications Experience:
« Minimum 3 years' experience in recruitment, either in-house or with an agency, ideally in consulting or IT
« Strong industry knowledge across consulting, system integration, or IT

Technical Skills:
« Proficient in Microsoft Office (Excel, Word, PowerPoint)
« Skilled in using recruitment platforms and direct sourcing tools

Soft Skills:
« Excellent communication and negotiation abilities
« Able to adapt to dynamic business needs and multi-stakeholder environments
« Strong sense of ownership and result orientation

Language Requirements
- Japanese: Native-level
« English: Intermediate to business-level (used in internal meetings and external vendor communication)

Preferred Skills & Qualifications
« Experience working in bilingual or multinational environments
« Ability to handle multiple roles across functions with autonomy and initiative

Why You'll Love Working Here

Page 2 of 3



Page 3 of 3

Clear career progression with a tailored professional development journey

Collaborative and inclusive environment that values your voice

Exposure to strategic hiring and APAC coordination

Work with smart, high-caliber teammates

Office located just minutes from the station with modern amenities and a strong team culture
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