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Take on a high-impact leadership position as HR Director at a dynamic, rapidly scaling e-commerce company. You'll build


https://www.careercross.com/company/detail-43840

the HR function from the ground up, playing a pivotal role in shaping the people strategy, team culture, and organizational
structure. From talent acquisition and performance management to culture building and reward strategy, this role is ideal for

an innovative HR leader who thrives in startup environments and wants to influence a company's long-term growth trajectory.

Key Responsibilities

« Design and implement scalable HR systems, policies, and culture aligned with business goals

Lead talent acquisition for key roles and develop an agile hiring framework for domestic and international growth
Establish and manage performance management systems and organizational development programs

Promote a culture of innovation and openness through tailored engagement and retention initiatives

Create competitive, regionally aligned compensation and benefits strategies
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Required Skills and Qualifications Experience:
« 8+ years in HR, with strong expertise in recruitment, talent management, and organizational development
« Demonstrated success in hiring leadership roles and scaling HR functions in fast-paced environments

Soft Skills:
« Comfortable operating in ambiguity with a data-driven decision-making approach
« Strong communication and leadership abilities with an open, collaborative mindset
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Language Requirements
- Japanese: Native level
« English: Fluent

Preferred Skills & Qualifications
« Experience launching HR functions in high-growth or startup companies
« Understanding of HR practices across both Japan and international markets
« Ability to shape cross-functional culture and influence business strategy
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