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https://www.careercross.com/company/detail-43840
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Join a leading Japanese financial services firm as an IT Recruiter, where you'll play a central role in managing HR
operations, talent acquisition, employee engagement, and skill development for IT departments. This is an excellent
opportunity to combine your passion for HR, IT, and finance in a strategic, high-impact role that supports the growth of
technical teams and future leaders.

Key Responsibilities

Manage day-to-day HR operations to improve engagement within IT teams

Plan and execute IT and digital talent acquisition strategies, including new graduate hiring
Use IT-specific employee surveys to plan and deliver engagement initiatives

Design and deliver e-learning and in-person training programs for IT skill development
Create and manage development programs for new and junior employees
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Required Skills and QualificationsExperience:
« 3-5 years in talent development and/or recruitment
« Strong interest in the finance and IT sectors and contributing to business growth
« Excellent communication and planning skills to coordinate with departments and vendors

Education:
« Bachelor's degree or equivalent

Language Requirements
« Japanese: Native-level proficiency
« English: Conversational to business-level proficiency

Preferred Skills & Qualifications
« Experience in both recruitment and HR development functions
« Understanding of HR systems and employee lifecycle management in tech environments

Why You'll Love Working Here
« Competitive salary with strong HR career progression
« Work-life balance and supportive team culture
« Clear development path with opportunities to lead and innovate
« Exposure to digital and HR transformation initiatives
« Opportunity to impact the growth of future IT talent
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