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https://www.careercross.com/company/detail-43840

Join a leading Japanese financial institution as a Talent Acquisition and HR Development Specialist , supporting end-to-
end hiring, employee engagement, and training programs. You'll work cross-functionally with internal teams and external
partners to build a high-performing, motivated workforce aligned with business goals.

Key Responsibilities

« Support mid-career and new graduate hiring, including agency management, direct sourcing, and interviews

« Plan and implement employee engagement initiatives using feedback from surveys and interviews
« Operate training programs such as manager development, mentoring, and junior staff training
« Coordinate rotation planning, trainee assignments, and senior staff utilization with relevant teams
« Lead and execute HR projects in alignment with strategic business and workforce needs
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Required Skills and Qualifications

« HR experience with proven ability to coordinate across departments and manage multiple stakeholders

« Strong relationship-building skills with external recruitment agencies and ability to promote employer brand

« High cultural awareness and adaptability in diverse environments

« Leadership mindset with a proactive, problem-solving approach

« Business-level English proficiency, and PC skills in Excel, PowerPoint, and Word for reporting and presentations
Language Requirements

« Japanese: Native level

« English: Intermediate to business level

Preferred Skills & Qualifications
« Experience in financial services or corporate environments
« Exposure to learning and development or HR transformation projects

Why You'll Love Working Here
« Flexible work style with support for work-life balance
« Opportunities to expand your HR scope across talent and development areas
« Join a mission-driven organization with strong market reputation and growth potential
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