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Join a prestigious global law firm as an experienced HR Manager in Tokyo. This role oversees all core HR functions-from
hiring and onboarding to employee relations, policy compliance, and organizational development. As a senior HR leader, you
will work closely with both local and global HR teams to drive impactful strategies and elevate the employee experience
across the firm's Japan operations.

Key Responsibilities

« Partner with leadership to develop talent, culture, and engagement strategies aligned with global HR goals
« Manage employee relations and ensure compliance with Japanese labor laws and firmwide HR practices
« Collaborate with international HR teams to support recruitment, mobility, and learning programs

« Oversee performance management, compensation review, and succession planning processes

« Improve operational efficiency by enhancing HR systems, workflows, and team effectiveness
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Required Skills and Qualifications Experience:
« 10+ years of senior HR experience, ideally within global or professional services organizations
« Deep understanding of Japanese labor law and employee relations in international settings

Technical / Functional Skills:
« Strong capabilities in compensation planning, talent development, and HR compliance
« Proficient in HR data analysis and stakeholder communication

Soft Skills:
« Proactive, adaptable, and collaborative with strong business acumen
« Hands-on approach with a professional, client-focused mindset

Language Requirements
« Japanese: Native
« English: Fluent (business-level, daily use with global counterparts)

Preferred Skills & Qualifications
« Experience in the legal or professional services sector
« Familiarity with global mobility and multinational HR policy frameworks

Why You'll Love Working Here
« Collaborate with global leaders from day one
« Access robust support and growth programs tailored to your development
« Receive a competitive salary, benefits, and flexibility aligned with your career and life stage
« Be part of a values-driven, high-performance team with international exposure
« Contribute to a respected global brand committed to excellence and integrity
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