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Join a leading Japanese consumer goods manufacturer as an HR Business Partner, playing a pivotal role in aligning
human resource strategies with business goals. In this position, you'll collaborate with senior management to drive
organizational performance, lead HR planning and talent development, and manage recruitment initiatives that support
continued business expansion.

Key Responsibilities

Partner with business leaders to design and execute mid-to-long-term business and HR strategies
Align HR initiatives with sales and operational goals to drive performance

Lead recruitment planning and progress management for new graduate and mid-career hiring
Analyze business strategy to identify HR challenges and recommend solutions

Develop and implement HR strategies tailored to organizational needs

Investigate employee relations issues and promote a culture of continuous improvement
Collaborate closely with executive and department leaders across the company
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Required Skills and QualificationsExperience:
« Minimum 3 years in HR, ideally in organizations with 500+ employees

Soft Skills:
« Strong communication, negotiation, and change management capabilities
« Adaptability and eagerness to collaborate across all levels

Language Requirements:

« Japanese: Native
« English: Intermediate to Business level proficiency

Preferred Skills & Qualifications

« Experience in talent planning, organizational development, or HR business partnering within large-scale or matrix
organizations
« Strategic thinking with hands-on execution ability in a fast-paced environment

Why You'll Love Working Here

« Competitive salary and performance-based bonus schemes
Flexible working hours and strong work-life balance
Career development support and leadership growth opportunities
Cross-functional collaboration with business and executive leaders
Stable, purpose-driven company with a national footprint

Don't Miss Out - Apply Now!
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