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We are seeking a seasoned HR Business Partner (HRBP) to provide both strategic and operational HR support to a
leading professional services firm. In this high-impact role, you will collaborate with business leaders to align HR initiatives
with organizational goals, manage talent development, and ensure the delivery of efficient and compliant HR operations
across the business.

Key Responsibilities

Partner with leadership to implement business-aligned HR strategies

Drive talent initiatives such as performance management and employee development
Manage employee relations, compensation reviews, and HR business planning
Oversee operational HR processes and ensure compliance with policies and procedures
Collaborate cross-functionally to support firm-wide HR initiatives and workforce planning
Deliver data-driven insights through HR reporting and analysis
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Required Skills and Qualifications Experience:
« 5+ years of experience as an HR Business Partner, preferably in a matrixed or professional services environment
« Hands-on experience in performance management, compensation, employee relations, and HR analytics

B

Business Acumen:
« Ability to connect HR activities with business outcomes and provide strategic input

Language Requirements
« Japanese: Fluent
« English: Intermediate to business-level proficiency

Preferred Skills & Qualifications
« Experience in HR planning and reporting
« Understanding of HR processes in a global, client-focused organization
« Strong communication and stakeholder management skills
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