Page 1 of 3
@ CareercrOSS by JAC Recruitment

/" Morgan
< McKinley

J:{E?va v —%v MNEEKE] HRBP (AEBEY X R/S—K+—) | HEIN10005HLL

BEBE

AHRBNRE
E-—AY - wvFvY—

KAID
1551885

*E
$R1T - EFLIRIT - ERASE

ERFE
E#E

5
RRER 23X

w5
REBREED L, I5HE

=i HE
2025%F07R 148 17:32

IS E M

B2

6FE L
FyrYTFLRIL
FIRIRERE L NIL
HEELRIL
EVXRAKEFE LRI
BAEL NIV

il

RIRZEEE

Kz 28
BEOEY
HATORFBHFAINVLETY

ERER
HRBP. CoE. A#f - M#RIR %105 BBEM AL AE L LTERLEHAD,

HRI7O—NILEEICT, AZFEYRR/N—K+— (HRBP) 2#8&LTVWET, RARY Y avTlk, BEBYHMY —
T EHELAENDS, ABFELYBBRNARBICEE L TV REIZBEVWEYS, AMBER. BB%RET ERER SBE W
{EEICEADY DD, BN DY I v I RBRETCRREE LIFEF Y VR TY,

ETLBHERE

o BEBBMNR— M F—oy T BREBOYPV TRV r—5EE#E L. HRAHB L UAMEKRE O - #ET52 &

o AM - HEERF : VI — TERHOHRYEBERF — AL RICREE TV —I AV DAL, V—4—vTE
B, BMEEETE, N7+ —IVAIRXIAY NG EDRY A EED, RRT 252X 252 L

« ABEHE : EHMED by T EE L, HEBREPERBEOAY RAY Y b, FRMBAM=Z—XEDH L. ABSE


https://www.careercross.com/company/detail-43840

Page 2 of 3
EITHIE
o REEE: JL—TAEPRAF—LLEHEL. SBAORA=—RICA S LIRAEEECE - RTTHIE
o F—% - KPISHT : EVXRBEEKPICEE LRA, TF—4 KU TV alEsks£T ; £BHRT — 4 OARILEE L
T, BBREEXETEIE

Join a global tech-driven organization as an HR Business Partner (HRBP) and help transform HR into a strategic growth
function. You will partner with executives and business leaders to align people strategies with organizational goals, working
across talent development, workforce planning, and recruitment. This role blends analytical thinking with human insight in a
dynamic, international environment.

Key Responsibilities

« Strategic Partnership: Work closely with executives and GMs to shape HR policies and strategic people initiatives

« Talent & Organizational Development: Drive employee engagement, leadership development, succession planning,
and performance management

« Workforce Planning: Partner with departments to define structure, headcount, and future talent needs

« Recruitment Strategy: Identify hiring needs and align with group HR to plan and execute recruitment activities

« HR Analytics: Translate business goals into KPIs, perform data-driven planning, and visualize HR metrics to support
informed decision-making
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Required Skills and Qualifications Experience:
« Proven experience in in-house HR, preferably in global companies
« Strong problem-solving and root cause analysis skills

Technical/Analytical Skills:
« HR data analysis and KPI development

Soft Skills:
« Excellent communication and interpersonal skills
« Logical and critical thinker able to engage cross-functional stakeholders

Language Requirements
« Japanese: Fluent
« English: Business-level proficiency (TOEIC 800+ or equivalent ability)

Preferred Skills & Qualifications
« 5+ years of HRBP experience in global organizations
« HR consulting or talent development experience
« Team leadership or project ownership background

Why You'll Love Working Here

Global and innovative working environment

English is the official language in a multicultural team
Career mobility across various business units

Strong support for work-life balance

Continuous learning and leadership development programs
Excellent perks and employee benefits
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