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WPosition Summary
The role is responsible for the implementation of HR stratagy and operation in Japan (Kanto area) .

EMain Responsibility
As a HRBP of Japan you will be responsible for TA L D Attendance and Leave Management maintaining compliance with
local employment legislation performance management C B and others.


https://www.careercross.com/company/detail-184450
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- At least 5 years of experience working in HR
- High level English skill
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