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talent pipelines, partner with global stakeholders, and make an impact on workforce planning while working in a culturally
agile and flexible environment.

Key Responsibilities

« Plan and execute hiring strategies for graduate and mid-career roles through sourcing, referrals, and agency
collaboration

Manage full-cycle recruiting: job posting, candidate sourcing, interviewing, and offer negotiation

Partner with consulting leadership to align recruitment goals with business needs

Lead outreach efforts to universities and participate in global events for new graduate hiring

Liaise with agency partners to improve processes for experienced hires

Contribute to onboarding, training, and employee engagement initiatives

Actively participate in HR strategy with a proactive, solution-oriented mindset
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Required Skills and Qualifications
« Experience:

2+ years for Specialist roles or 4+ years for Manager-level positions
« Experience across both graduate and experienced hiring channels

Technical Skills:
« Business-level proficiency in Microsoft Excel, Word, and PowerPoint

Soft Skills:
« Strong planning, multitasking, and stakeholder management skills
« Excellent communication in both Japanese and English (written and verbal)
« Cross-cultural agility and comfort working in global teams

Language Requirements
« Japanese: Fluent
« English: Fluent

Preferred Skills & Qualifications
« Proven success building trusted relationships with internal teams and external partners
« Prior experience in consulting or professional services recruitment

Why You'll Love Working Here
« Flexible hybrid work model (minimum 8 office days/month)
« Frequent opportunities to use English and work cross-border
« Global exposure through annual travel opportunities
« Collaborative, international team culture
« Opportunity to impact talent strategy at a top-ranked firm
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