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https://www.careercross.com/company/detail-43840
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Join a leading global semiconductor manufacturer as a Talent Acquisition Recruiter, where you'll manage full-cycle in-
house recruitment in a high-growth, technology-driven environment. This position offers autonomy and impact-helping shape
teams that drive one of the fastest-growing industries in the world.

Key Responsibilities

Manage end-to-end recruitment processes with minimal supervision

Design recruiting and interview plans tailored to individual positions

Build and maintain strong relationships with external vendors and job boards
Follow up with hiring managers and HRBPs to assess recruitment effectiveness
Partner with universities, agencies, and industry groups to develop talent pipelines
Source both active and passive candidates using creative sourcing strategies
Maintain a robust network to fill positions efficiently and with top-tier talent
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Required Skills and QualificationsExperience:
« Proven experience in in-house recruiting or talent acquisition
« Understanding of the semiconductor or manufacturing industry is a plus

Language Skills:
« Native-level Japanese and business-level English proficiency

Soft Skills:
« Passion for recruitment and talent development
« Agile, observant, and team-oriented with strong communication skills
« Able to handle multiple opinions and inputs with neutrality and maturity

Preferred Skills & Qualifications
« Experience working with cross-functional teams and multicultural stakeholders
« Strong attention to detail-including non-obvious indicators of candidate fit

Why You'll Love Working Here

Be part of one of the world's fastest-growing and most impactful industries
Play a key role in shaping careers and building high-performance teams
Enjoy work-life balance with shorter working hours than industry average
Benefit from a competitive compensation package above market standard
Join a dynamic and effective team culture rooted in growth and purpose
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